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AGREEMENT
UTICA COMMUNITY SCHOOL DISTRICT 
UTICA EDUCATION ASSOCIATION
SEPTEMBER 23, 1986 -  JUNE 30, 1988
PREAMBLE
This Agreement entered into this August 25, 1986 by and be­
tween the Board of Education of the Utica Community Schools, 
Utica, Michigan, hereinafter called the "Board" and the Utica 
Education Association hereinafter called the "Association".
WITNESSETH
WHEREAS the Board and the Association recognize and declare 
that providing a quality education for children of the Utica Com­
munity School System is their mutual aim and that the character 
of such education depends on many factors which include quality, 
morale, cooperativeness and dedication of the teaching staff, ad­
ministrators and the community, and,
WHEREAS, the Board has a statutory obligation, pursuant to 
Act 379 of the Michigan Public Acts of 1965, to bargain with the 
Association as the representative of its teaching personnel with 
respect to hours, wages, terms and conditions of employment, and,
WHEREAS, the parties following extended and deliberate 
professional negotiations, have reached certain understandings 
which they desire to memorialize,
In consideration of the following mutual covenants, it is 
hereby as follows:
BASIC PHILOSOPHY
We believe that education is a responsibility shared by the 
home, school, church and community —  that schools are centers of 
community endeavor to improve the quality of living and learning 
for all citizens. This philosophy makes education a total 
process and a total concern.
Schools must promote the democratic ideal since the preser­
vation of a free society depends upon the ability of its citizens 
to protect individual liberty, encourage social justice, and 
develop new ways of solving problems.
Students need to know that there are constructive ways of 
handling their feelings and problems. Only as they develop con­
fidence and trust in their own abilities to solve problems will 
they progress to a point where they will make larger contribu­
tions in later years.
Students deserve programs planned for them as individuals in 
terms of their abilities and levels of achievement. Programs 
should be flexible and revised from time to time to allow for 
changes in purpose and a more accurate estimate of abilities. A 
sense of successful achievement is essential to a feeling of 
positive worth and good mental health.
Each student's learning is a personal, individual 
experience; he/she has a right to be different. Each student has 
multi-potentials, abilities and varied interest. Each student 
needs to be encouraged to develop the ability to reason and think 
creatively.
We need to understand each individual and to increase each 
student's understanding of his/her environment. Let each child 
realize that education is a continuing process which should 
enable him/her to be a self-disciplined, responsible and thought­
ful member of the community.
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ARTICLE I
RECOGNITION
A. The Board hereby recognizes Utica Education Association as the 
exclusive bargaining representative, as defined in Section II 
of Act 379, Public Acts of 1965, for all professional personnel 
on Tenure or probation, as defined by the Michigan Teacher 
Tenure Act, full time school psychologists, social workers, 
physical and occupational therapists, but excluding supervisory 
and executive personnel and non-certified personnel. The term 
"teacher" when used hereinafter in the Agreement shall refer to 
all Employees represented by the Association in the bargaining 
unit as defined above.
It is mutually agreed that all school nurses are in the Utica 
Education Association bargaining unit and are covered under all 
applicable articles, provisions and appendixes of the Master 
Agreement between the Utica Community School District and the 
Utica Education Association.
B. The Board agrees not to negotiate with any teachers' organiza­
tion other than the Association for the duration of this Agree­
ment .
C. Nothing contained herein shall be construed to deny or restrict 
rights any teacher may have under the Michigan General School 
Laws or applicable civil laws and regulations. The rights 
granted to teachers hereunder shall be deemed to be in addition 
to those provided elsewhere.
D. The Board agrees that neither they nor their agents shall at­
tempt to initiate any exceptions to this Agreement except 
through the Association. Should an individual teacher be in­
volved in such exceptions, the Association President or person 
designated by the President, shall serve as liaison between the 
teacher and the Board. All communications regarding such an 
exception will be sent to the Association Executive Board and 
forwarded by them to the individual teacher.
E. This Master Agreement pre-empts any policies of the Board or 
the Association which are not in harmony with its written 
provisions.
F. All individual contracts are subject to the terms of this 
Master Agreement.
G. If any provision of the Master Agreement or any application of 
the Master Agreement to any Employee or group of Employees 
shall be found contrary to law, then such provisions of ap­
plications shall not be deemed valid and subsisting except to 
the extend permitted by law, but all other provisions or ap­
plications shall continue in full force and effect.
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H. Subsequent Master Agreement:
1. Negotiations leading to a new Master Agreement shall com­
mence not less than ninety (90) calendar days prior to the 
expiration of this Master Agreement.
2. Neither party shall have any control over the selection of 
the negotiation representatives of the other party and 
each party may select its representatives from within or 
without the school district. Written notice of team mem­
bers will be submitted to the opposing team thirty (30) 
calendar days prior to the beginning of negotiations.
3. It is recognized that no final agreement between the 
parties may be executed without ratification by a majority 
of the Board and by a majority of the Association, but the 
parties mutually pledge that representatives selected by 
each shall be clothed with all necessary power and 
authority to make proposals, consider proposals, and make 
concessions in the course of negotiations or bargain­
ing, subject only to such ultimate ratification.
4. Released time for the five (5) members of the 
Association's bargaining team will be arranged. Nego­
tiations will take place one-half on school time and one- 
half on time when school is not in session. The Associa­
tion agrees to reimburse the Board of Education for one- 
half of the substitute expense to cover this release time 
for negotiations.
5. The final Master Agreement agreed to by the negotiating 
parties shall be printed and distributed to all teachers. 
A copy shall be provided each new teacher hired during the 
life of the contract. The Association shall be provided 
one hundred (100) copies. The expense of this printing 
shall be assumed by the Board. Additional copies will be 
provided to the Association at cost provided the request is made prior to printing.
I. Professional Responsibility:
1. Membership in the association shall be open to all 
teachers regardless of race, creed, sex, marital status, 
national origin, religion or age.
ARTICLE I - Recognition
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Article I - Recognition
2. It is recognized that the proper negotiation and ad­
ministration of collective bargaining agreements entail 
expense which is appropriately shared by all teachers who 
are beneficiaries of such agreements. To this end, in the 
event a teacher shall not join the Association and execute 
an authorization for dues deduction, special assessments, 
or cash payments such teacher shall, as a condition of 
continued employment by the Board, execute an authoriza­
tion for dues deduction, special assessments, or cash pay­
ment of a sum equivalent to the dues and assessments of 
the Association which sum shall be forwarded to the As­
sociation. In the event that such an authorization is not 
signed for a period of thirty (30) days following the com­
mencement of employment of the teacher, the Board agrees 
that in order to effectuate the purposes of the Public 
Employment Relations Act and this Agreement, the services 
of such teacher shall be discontinued as of the end of the 
school year. Such teacher or teachers shall be notified 
by the Board of Education of the termination of their 
services immediately upon the expiration of the thirty 
(30) day period heretofore mentioned.
3. However, if at the end of the school year, the teacher or 
teachers receiving the termination notice shall then be 
engaged in pursuing any legal remedies contesting the dis­
charge under this provision before the Michigan Tenure 
Commission or a court of competent jurisdiction, such 
teacher's services shall not be terminated until such time 
as such teacher or teachers have either obtained a final 
decision as to the validity of said discharge, or said 
teacher or teachers have ceased to pursue the legal 
remedies available to them by not making a timely appeal 
of any decision rendered in said matter by the Michigan 
Tenure Commission or a court of competent jurisdiction.
4. In any case in which a teacher or teachers contest a dis­
charge under the provisions of paragraph I, Section 2 and 
3, Article I, and it is necessary for the Board to defend 
its position and to engage legal counsel and to incur 
other fees and expenses, the Association agrees to pay one 
half (1/2) of the fees and expenses so incurred by the 
Board.
5. The Board of Education agrees to keep the Association in­
formed as to all proceedings that take place concerning 
such teacher or teachers who are contesting the provisions of Article I, Section I.
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6. In the event that a teacher is dismissed under the terms 
of Article I, Section I, the re-hiring of said teacher by 
the Utica Community Schools will be conditional on the 
following: Unpaid back dues or an equivalent amount,
being paid to the Association by said teacher.
J. Check-Off (Dues Deduction)
1. The Board agrees to deduct Association dues or service fee 
from the pay of those employees who individually request, 
in writing, that such deductions be made. These deduc­
tions will be made in equal installments from each pay 
period after receipt of authorization. Deductions start 
on the second pay after the commencement of each school 
year and run continuously for nineteen pay periods. 
Authorized political action contributions or association 
special assessments will be directed by the Utica Educa­
tion Association.
2. The amounts shall be certified to the employer by the 
Treasurer of the Association and the aggregate deductions 
shall be remitted to the Treasurer within ten (10) working 
days.
3. Employees shall tender the authorization for check-off by 
signing the proper authorization.
4. The Association shall hold the Board harmless on account 
of any monies deducted and remitted to the Association 
pursuant to this provision.
ARTICLE II
RIGHTS AND RESPONSIBILITIES
A. It is recognized by all parties to this Agreement that the 
Board of Education hereby retains and reserves without limita­
tion, all powers, rights, authority, duties and respon­
sibilities conferred upon and vested in it by the laws and the 
Constitution of the State of Michigan, and of the United 
States.
B. It is further recognized that the exercise by the Board of 
Education of said powers, rights, authority, duties, and 
responsibilities through the adoption of policies, rules, 
regulations and practices in connection therewith shall be 
limited only by the specific terms of this Agreement.
Article I - Recognition
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C. Teachers are responsible for maintaining a continuous high 
level of professional service to the welfare and benefit of the 
student body. Teachers, therefore, are responsible to dis­
charge their teaching assignments with professional proficiency 
and, to this end, to plan adequately and make conscientious ef­
forts to meet as required and within reason, with children 
parents and/or consultants.
D. As a duly elected body exercising governmental power under laws 
of the State of Michigan the Board undertakes and agrees that 
it will not directly or indirectly discourage or deprive or 
coerce any teacher in the enjoyment of any rights conferred by 
the Michigan Public Acts and the Constitution of Michigan and 
of the United States. The Board will not discriminate against 
any teacher with respect to hours, wages, or any terms or con­
ditions of employment.
E. The Board agrees to furnish the Association the names of 
bargaining unit members within the first payroll period in 
September of each school year during the length of this con­
tract .
F. The Board agrees to furnish to the Association in response to
written requests, all available public information concerning 
the financial resources of the district, including but not 
limited to: annual financial reports and audits, register of
bargaining unit personnel, county tax allocation budgets, 
agenda and minutes of all Board meetings, membership data, 
names and addresses of all teachers, salaries paid thereto and 
educational background, class size information, and such other 
information that is necessary for negotiations and the process­
ing of grievances. The association agrees that it may be 
required to provide assistance in compilation of such data.
G. The Association shall have the exclusive right over other 
teacher organizations to post notices of activities and matters 
of the Association's concern on teacher's bulletin boards, at 
least one designated section of which shall be provided in each 
building. The Association may have exclusive rights over other 
teacher organizations to use the district mail boxes for com­
munication to teachers. The U.E.A. office, if located within 
the district, will be included in the inter-school mail 
delivery service. The U.E.A. agrees that the use of this serv­
ice is at their own risk and is not subject to the grievance 
procedure.
H. As appropriate space is available, the Board of Education may 
provide the Utica Education Association office space at a fair 
and reasonable rental fee. The Utica Education Association 
agrees that the implementation of this provision is not a sub­
ject for the grievance procedure.
Article II - Rights and Responsibilities
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I. Both parties agree to invoke no policies which shall result in 
discrimination on the basis of race, creed, color, national 
origin, sex, marital status, or age. The Utica Community 
School District is an equal opportunity employer.
J. No employee included under the Master Agreement shall be denied 
his/her right to insure the enforcement of this Agreement. 
Neither shall the Board nor its agent make effort, to dissuade 
any individual by reward or threat of future prejudice from en­
forcing his/her rights under this Agreement.
K. The staff directory, when published, shall include a list of 
Association officers, representatives and the UEA professional 
staff as provided by the Association. The Association shall 
provide this information to the Personnel Office, in written 
form, by the second Friday in September. The Association will 
be provided with a minimum of ten (10) copies of the directory.
L. The U.E.A. designated officials may use school buildings to 
carry on Association business provided:
1. there is prior notification and approval from the building 
principal. A denial must be submitted to the Association 
in writing;
2. the meeting shall not interfere or pre-empt the regular 
or normal school program;
3. the Association agrees to reimburse the Board of 
Education for any and all fees and expenses incurred be­
cause of such use by the Association or its designated 
officials;
4. attendance at these meetings will be limited to Associa­
tion for its members and/or their invited guests.
M. The use of Board of Education school facilities and equipment 
by the U.E.A. designated representatives may be permitted 
provided:
1. prior approval is given. Denial of permission must be 
submitted in writing;
2. the legitimate business of the Association for its member­
ship is conducted;
3. supplies used in connection with the use of equipment be 
provided by the Association or paid for by the Associa­
tion.
Article II - Rights and Responsibilities
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N. Teaching Facilities:
Recognizing the importance of properly maintained physical 
facilities to the attainment of a high level of educational 
achievement, the Administration and the Professional Staff will 
promote and maintain a safe and healthful working environment.
Within the budgetary resources of the district, the Board will 
provide each teacher and itinerant special services personnel 
for professional instructional preparation with:
1. A work facility (desk or planning area).
2. A reasonable amount of teaching supplies and equipment to
include but not be limited to: pencils, pens, paper,
physical education equipment, student chairs, desks, etc.
3. A lockable storage space for art, music, physical educa­
tion equipment at the elementary level and all special 
services personnel.
4. Telephone services and facilities for gathering confiden­
tial information.
5. A lockable desk and/or storage area for the personal af­
fects of teachers.
6. Reasonable equipment for the generating of instructional 
materials (typewriter, duplicator and copier).
7. The equipment and material listed in section M, one 
through six will be used in a prudent manner.
O. No teacher shall be required to administer medication to 
pupils.
P. Academic Freedom:
1. Realizing that a teacher cannot provide adequate stimula­
tion to students nor permit the free exchange and develop­
ment of ideas without occasional unexpected results that 
are easily misconstrued when removed from context, it is 
agreed that an atmosphere of academic freedom will be 
maintained.
2. The Board of Education agrees that individual teachers 
shall be free to present the several sides of controver­
sial issues and topics to the best of his/her ability and 
knowledge and within the level of maturity of the students 
involved. All matters, materials and methods of presenta­
tion shall be within Board of Education policy and the ar­ticles of this Agreement.
Article II - Rights and Responsibilities
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Q. Personal Lives:
Faculty members' lives are not within the appropriate concern 
of the Board of Education unless it can be demonstrated that 
the performance of their duties have been adversely affected.
R. Exclusion of Tenure in Position:
A bargaining unit member, who has attained tenure, under the 
Michigan Teachers' Tenure Act, MCLA 38.71 et. seg. , MSA 15.1971 
et. segu., as a classroom teacher, who is in a position other 
than a classroom teacher, shall not be deemed to have tenure in 
such position by virtue of this contract or any individual con­
tract for such non-classroom position, but shall be deemed to 
have continuing tenure as an active classroom teacher.
Article II - Rights and Responsibilities
ARTICLE III 
WORKING CONDITIONS
A. General:
1. The responsibilities of any position in the bargaining 
unit will not be substantially altered or increased 
without prior negotiations with the Association in 
district-wide agreement implementation meetings.
2. Teachers shall be free to leave the building during 
their lunch break.
3. Any teacher desiring to leave his/her assigned building 
prior to the completion of his/her daily schedule, 
shall first secure permission of the immediate super­
visor or designated representative.
4. Teachers may be reguired to attend school meetings up 
to two (2) hours per month. A minimum of twenty-four 
(24) hour notice will be given prior to holding after 
school staff meetings. Should an emergency situation 
necessitate holding an after school staff meeting 
without giving twenty-four (24) hour notice, the build­
ing principal will consult with the Association Build­
ing Representative. In the event the building prin­
cipal has exhausted the two (2) hour per month limit, 
additional time or meetings may be arranged with the 
mutual consent of the Association and the Administra­
tion.
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5. Teachers may be required to attend four (4) evening 
functions per year:
a. Open houses/curriculum nights shall be the only 
evening functions which may be required of all mem­
bers of a building staff. All other required eve­
ning functions will be shared equally by the staff. 
The activities which are not required of all staff 
members shall be posted in an identified location 
in each building and teachers shall choose which 
activities to attend on a first come, first serve 
basis.
b. Teachers assigned to more than one building shall 
not be required to attend more evening functions 
than if they were assigned to only one building.
6. Attendance at any educational or civic function where 
attendance is not voluntary, but required by the Board 
of Education in excess of the ones specified will be 
paid according to Appendix IV.
7. It is recognized by the Association and the Board of 
Education that all staff have a professional respon­
sibility to share in the general supervision of stu­
dents to preserve property and the welfare of the stu­
dents. These professional responsibilities will be 
mutually developed on an equitable basis in conjunction 
with the principal and his/her staff.
8. The Association and the Board of Education recognize 
the need for improved educational programs. It is 
further recognized that in the event of new courses, 
program or organizational structure of an experimental 
nature, working conditions as defined in the contract 
may be affected.
9. Any teacher having a student teacher will have a 
substitute provided when absent if the teacher deems it 
necessary. A student teacher will not be used as a 
substitute for other than the supervising teacher 
without consultation with the building administrator 
and without the consent of the supervising teacher.
10. At the commencement of each school year, teachers will 
be informed of the emergency procedures plan to handle 
situations which disrupt the normal operation of the 
school building program. The plan will be posted in 
each building, evaluated periodically, with appropriate 
copies to the Association building representatives.
Article III - Working Conditions
A. General: (continued)
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11. On days when students are excused due to inclement
weather teachers will not report to school. Any stu­
dent instruction days which are canceled and which must 
be rescheduled in order to comply with School State Aid 
Act, MCLA, 338.1701 (3), (4), shall be rescheduled.
The administration shall consult with the Association 
prior to rescheduling days.
12. A fan-out procedure utilizing the telephone and staff 
shall be established and evaluated periodically by the 
building administration in consultation with the build­
ing representative.
13. The UEA President will designate which Association rep­
resentative in each building will be released from non- 
instructional assignments for the purpose of 
representating the Association.
14. Whenever possible, Personnel will provide for absent 
classroom teachers, substitutes who possess appropriate 
certification, experience and/or interest in the absent 
teacher's subject area/level.
15. The Board will provide relief for classroom teachers 
who are required to attend IEPC, and/or SNAC meetings.
16. The Board shall provide in-service training and orien­
tation for general education teachers and special 
education teachers who are involved in mainstreaming.
17. Prior to actual placement of a particular special
education student within the classroom of a teacher,
such teacher shall have the opportunity to observe such 
student as well as confer directly with the special
education teacher/consultant concerning the student and 
the plan for integration of said student. In the event 
the general education teacher believes the placement is 
in error he/she may request an IEP.
18. Each student certified for special education will be
counted on the regular classroom teacher's enrollment 
for class list purposes on a one for one basis.
19. General education teachers will have access to informa­tion regarding the nature of a special education 
student's handicap within the guidelines of the Special 
Education Rules.
Article III - Working Conditions
A. General: (continued)
10
A. General: (continued)
20. When practicable special education students will be in­
tegrated in a particular grade level or subject area to 
provide an equal distribution for all teachers of a 
particular level or subject area.
21. Teachers will not be required to physically move desks, 
chairs, and file cabinets.
B. Elementary:
1. Teachers shall have a minimum of forty-five (45)
minutes for duty free lunch.
2. Non-instructional assignments shall be developed by the 
building principal in consultation with the association 
representative. Research center teachers, classroom 
and special area teachers traveling between buildings, 
shall not be required to perform the building non- 
instructional assignments.
3. The elementary school day shall be seven (7) hours.
The time prior to and subsequent to the regularly 
scheduled school instructional time shall be arranged 
in five (5) and twenty (20) minute blocks. Placement 
of this time shall be as per Article III, B.7. The in­
tent of this provision is that this time is to be used 
as instructional preparation time. Adjustment may be 
made to accommodate normal school duties.
4. The building principal and teaching staff shall work
out together a mutual agreement as to times for 
recesses and lunch. There shall be a minimum of fif­
teen (15) minutes and a maximum of thirty (30) minutes 
for recess periods for the pupils.
5. Regular classroom teachers shall have a preparation
period when special area teachers are instructing their 
classes. The Administration will attempt to schedule 
special area teachers' in such a manner that all
regular classroom teachers shall share equally in their 
services. Attempts will be made to rotate on a yearly 
basis to provide equal service. Special area teachers 
include Art, Physical Education and Vocal Music 
teachers. Claims that special area teachers' schedules 
are not being equally shared will be referred to the 
district-wide implementation process.
Article III - Working Conditions
11
6. Each teacher shall receive planning time on an average 
of one hundred and five (105) minutes per week. Claims 
that special area teachers' schedules are not being 
shared equally will be referred to the district-wide 
implementation process (Article V).
7. Teachers and principal should decide mutually on the 
instructional organization of the school (team teaching 
platoons self-contained, readiness classes, etc.) with 
the final decision remaining the responsibility of the 
Board of Education.
8. During elementary school assemblies, the special area 
teachers may provide the classroom teachers with the 
scheduled released time by accompanying the class to 
the assembly.
9. No elementary teacher shall be required to accept ad­
ministrative responsibilities in the absence of the 
building principal.
10. Full-time kindergarten teachers may be granted addi­
tional released time on a need basis for parent-teacher 
conferences. Begindergarten teachers will be granted 
additional time equal to their regular assignment at 
the end of each semester for records.
11. Elementary System-Wide Department Chairpersons:
The departmental chairperson in Language Arts, Social 
Studies, Science, Mathematics, Art, Music, Physical 
Education, and Research Center will be appointed for 
two (2) year terms, and, in addition to the compensa­
tion provided in Appendix IV, may be granted release 
time on a need basis to fulfill their responsibilities.
12. Elementary teachers will have until 12 noon on the year 
end records day before the administration may require 
the final grades to be submitted.
Article III - Working Conditions
B. Elementary (continued)
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13. Class Load:
a. The maximum class size at the elementary level 
shall be as follows:
MEETING LEVEL IMPLEMENTATION LEVEL
Article III - Working Conditions
B. Elementary (continued)
Begindergarten 18 19
Kindergarten 28 29
1st 29 30
2nd 30 31
3rd 30 31
4 th 31 32
5 th 31 32
6th 31 32
Combination 26 27
Each student certified for special needs will be 
counted on the regular classroom teacher's enroll­
ment for class load purposes on a one for one 
basis.
b. Within five school days after the meeting level is 
reached, a meeting will be held between the teacher 
involved, the Association representative, and the 
Superintendent's representative to discuss the 
pending class overload. At this meeting, a solu­
tion will be planned to relieve the overload in the 
event that another student registers for that 
class.
If the meeting level is exceeded by one, the plan 
will be implemented. The time span from the date 
of registrations to the date of implementing the 
solution shall not exceed fifteen (15) school days.
Possible alternative options for overloads are:
1. Additional teacher, either full or half-time
2. Trained teacher aide
3. Rescheduling of students
4. Additional planning time
5. Extra pay at the rate of $4.50 per student per 
day over the meeting level
6. Other mutually agreed actions
7. Co-op help
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B. Elementary (continued)
b. At the point the meeting level is exceeded by one or 
more students extra pay at the rate of $4.50 per stu­
dent per day will be paid until such time as the class 
enrollment drops to or below the meeting level or until 
such time as another relief alternative is implemen- 
tated. The administration shall have a grace period of 
five working days at the beginning of the first 
semester to level class loads before the above language 
becomes operative. Reimbursement for all class count 
overages will be paid at the first full payroll period 
after the end of each marking period.
c. In the event that no agreed solution can be reached at 
the building regarding relief of the overload, the 
problem will be referred to a committee composed of the 
Superintendent's representative and the Association 
President, or a designated representative, who shall 
investigate and make recommendations to the building 
principal, teacher and building representative within 
seven days of the appeal. Agreed recommendation shall 
be immediately implemented.
d. The joint committee shall be comprised of the Assistant 
Superintendent for Personnel and Employee
Relations and the President of the Association or their 
designated representatives, who shall investigate and 
make recommendations to the building principal, teacher 
and building representative within seven (7) days of 
the appeal.
C. Special Education
1. Special Education teachers are recognized as constitut­
ing part of the elementary or secondary school program 
and shall accrue working condition provisions and 
responsibilities alloted teachers under Article III, 
Section B and E of this Agreement.
2. The Board, recognizing that mentally handicapped 
children need more cultural and concrete experience 
than the regular classroom child, will endeavor to 
provide them with extra consideration regarding field 
trips.
3. If directed by the building administrator, testing and 
observation of non-certified students by the learning 
center teacher shall not be considered part of that 
teacher's planning time as defined in Article III, B.6.
Article III - Working Conditions
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C. Special Education (continued)
4. The Superintendent will consult with the Association 
before requesting deviations in the special education 
rule.
5. An abstract of the special education rules and regula­
tions will be available in each building.
6. Prior to contracting out work the Board agrees that the 
district's special education department staff, if 
available, will be offered the first opportunity for 
additional work. The rate of compensation will be 
determined by mutual agreement of the administration 
and the individual involved.
7. Nothing contained herein shall be construed to deny or 
restrict any teacher the rights provided him/her under 
both Federal and State Special Education Legislation, 
Rules and Regulations.
8. For the purpose of maintaining the professional con­
fidentiality of communication with parents, counselors, 
psychologists, social workers and speech teachers will 
be provided with access to an available phone in a 
private area.
9. All school psychologists, social workers, and speech 
teachers will be assigned a work area suitable to the 
performance of their duties.
D. Special Area: Art, Vocal and Instrumental Music, Physical
Education and Reading.
1. Special area teachers will not teach more than one (1) 
class per class period except where mutually agreed 
upon between the special area teacher and the building 
principal.
2. Alterations in the specialist teaching schedule shall 
occur only after prior consultation between the special 
area teacher, the involved classroom teacher(s),
and the building principal.
3. Special area teachers are recognized as constituting 
part of the elementary or secondary school program and, 
where applicable, shall accrue working conditions and 
be provided the responsibilities alloted teachers in 
Article III, Sections B and E of this Agreement.
Article III - Working Conditions
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1. The school day shall not exceed seven (7) hours fifteen 
(15) minutes. All teachers shall be in their building 
at least fifteen (15) minutes prior to the formal open­
ing of the instructional day and at least fifteen (15) 
minutes following the formal closing of school.
2. All secondary teachers shall have a duty free lunch 
period of at least thirty (30) minutes.
3. All classroom teachers shall have a duty free con­
ference period equal in length to that of one (1) 
regular class assignment.
4. Duties:
(a) All staff members have an equal responsibility for 
the general supervision of students before and 
after school and during the passing of classes.
(b) All high school teachers shall share in the duty 
assignments as outlined in Appendix IX. Teachers 
shall have the opportunity to rotate to a dif­
ferent duty assignment on a semester basis.
(c) Additional duties and/or exemptions from duties 
may be developed by the building principal after 
consultation with the Association. Claims by 
teachers that duties are not being "equitably 
shared" shall be referred to the district-wide im­
plementation process (Article V).
(d) The U.E.A. President will designated one 
building representative of each junior high school 
who shall be exempt from two evening functions per 
year. The building principal shall determine 
which function the representative will not attend.
5. Secondary teachers will have until the morning of Tues­
day, following the end of the first, second and third 
marking periods, before the administration may require 
grades to be submitted.
6. Secondary level administrators will attempt to develop 
master schedules with the concept of maintaining a five 
(5) class limitation, with exceptions applicable to the 
class structure of a particular building. Building ad­
ministrators will consult with the affected teacher and 
department chairperson when exceptions apply.
Article III - Working Conditions
E. Secondary:
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7. Effort will be made to maintain the concept of not more 
than three (3) different preparations during a given 
block of time (i.e., 10 weeks, semester, full year).
It is recognized that special programs may require ex­
ceptions to this preparation concept. When cir­
cumstances necessitate modification of the three 
preparations concept, changes may be made after con­
sultation with an association representative.
8. During the term of this Agreement, the 6th assignment 
shall be voluntary on the part of the individual secon­
dary teacher.
9. Secondary Departmental Organization:
(a) System-wide chairpersons will be appointed by the 
curriculum department for terms of two years.
(b) Building chairpersons will be appointed by the 
building principal on an annual basis. If more 
than 50% of the department members express a lack 
of confidence in their department chairperson, 
they may petition in writing that the principal 
appoint a new department chairperson. The prin­
cipal will post the position of chairperson and 
the position will be filled within thirty calendar 
days of receipt of the petition.
(c) System-wide and building chairpersons may be 
granted released time to properly perform their 
responsibilities.
(d) All building and system-wide chairpersons shall be 
compensated according to Appendix IV.
(e) Chairpersons will assist in coordinating programs 
and materials and will serve as instructional 
liaisons between department members and the 
administration.
(f) Chairpersons may assist in in-service education 
programs for staff, but will not supervise or 
evaluate bargaining unit members.
Article III - Working Conditions
E. Secondary: (continued)
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E. Secondary: (continued)
10. Each semester secondary principals shall generate a
list of those teachers willing to substitute during 
their prep/conference period. Only if there are no 
volunteers to handle an in-building subbing assignment 
will the building principal make an involuntary assign­
ment. Teachers who sub under this provision will be 
compensated according to Appendix V, C.
F. Secondary Class Load:
1. The Board of Education will maintain reasonable maximum 
class size in all secondary schools.
2. The Board of Education agrees that no teacher's student 
load will exceed a maximum of 155, except in the physi­
cal education, typing, instrumental and vocal music 
departments. Mutually agreed upon exceptions will be 
allowed to accommodate special techniques and/or 
programs. In the event the maximum is exceeded by one 
or more students, extra pay at the rate of $4.50 per 
student per 5 days will be paid until such time as the 
class enrollment drops to or below the maximum student 
count. Administration will have a grace period of 10 
days at the beginning of each semester to level class 
loads before the above language becomes operative. 
Payment for all class count overages will be paid at 
the first full payroll period following the end of each 
marking period.
3. Physical education, typing, instrumental and vocal 
music classes averaging fewer than 31 students per sec­
tion may be combined with other classes exceeding 31 
students per section to a maximum teacher load of 155. 
Physical education, typing, instrumental and vocal 
music classes averaging 31 or more students per section 
may be combined with other classes averaging a maximum 
of 31 per section even if the total student load 
exceeds 155.
4. In 10th, 11th, and 12th grade English classes when the 
major focus is on writing (Sophomore Composition, Crea­
tive Writing, Composition, Basic Writing, and Techni- 
cial Writing), maximum class load shall be limited to 
twenty-eight (28) students per class. If the maximum 
is exceeded, F.2 shall apply.
5. Effort will be made to maintain the concept of balanc­
ing or leveling of student among the teacher's class 
sections.
Article III - Working Conditions
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6. When a teacher voluntarily accepts a sixth assignment 
the provisions contained in this Section F-2 are not 
operative.
7. When a teacher requests that the administration allow 
the maximum student load to be exceeded this Section F- 
2 is not operative.
Article III - Working Conditions
F. Secondary Class Load: (continued)
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ARTICLE IV
GRIEVANCE PROCEDURE
A. Definition:
1. Any claim by a teacher or the Association that there
has been a violation, misinterpretation, or misapplica­
tion of the specific and expressed terms of this Agree­
ment, a violation of the right to fair treatment under
the terms of this Agreement, established Board policy 
governing teachers, or a complain concerning discipli­
nary action not covered by the Tenure Act, shall be a 
grievance and shall be resolved through the procedure 
set forth therein.
2. An Aggrieved Person shall mean the person or persons
who are members of the bargaining unit covered by this 
contract and shall include probationary employees.
3. A Party of Interest shall mean the person or persons
making the complain and/or any person who might be 
required to take action, or against whom action might 
be taken, in order to resolve the grievance.
4. The term Days in this article shall mean calendar days, 
except where otherwise indicated.
5. Forms for filing and processing a grievance shall be 
designed by the Superintendent of Schools and the 
Grievance Committee. They will make provisions for 
description of the alleged contract violation (time, 
place, circumstance, etc.) suggested solution and other 
such information that both parties deem necessary. 
Such forms shall be prepared by the Superintendent,
and shall be given appropriate distribution so as to 
facilitate the operation of the grievance procedure.
I6. The following matters shall not be the basis of any 
grievance filed under the procedure outlined in this 
article. Any complaint for which there is another 
remedial procedure or forum established by law or 
regulation having the force of law, including any mat­
ter subject to the procedures specified in the 
Teacher Tenure Act. (Act 4 of the Public Act, Extra 
Session of 1937 of Michigan as amended).
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7. The primary purpose of this grievance procedure is to 
secure as rapidly as possible equitable solutions at 
the closest supervisory level possible. Both the As­
sociation the the Board agreed that these proceedings 
shall be kept as confidential as may be appropriate at 
each level of the procedure. Nothing contained herein 
shall be construed as limiting the right of any teacher 
with a legitimate grievance to discuss the matter in­
formally with his immediate supervisor as described in 
Level One of the procedure.
8. It is important that grievances be processed through 
the steps as rapidly as possible. The number of days 
indicated at each step should be considered as the max­
imum and every effort should be made to expedite the 
process. If the Association as the moving party fails 
to comply with the time limit the grievance shall be 
considered settled on the basis of the Board's last 
written answer to the grievance. If the Board as the 
responding party fails to comply with any time limit, 
at any step, the grievance shall automatically pass to 
the next step in the grievance procedure. The parties 
may, however, in writing mutually agree to extend the 
time limit at any step.
9. At Level Three and above, there shall be a meeting be­
tween the Board's representative and the Association or 
its designated representative, in an effort to resolve 
the grievance. The aggrieved person shall not be 
present at such meetings unless the representative of 
the Board and Association mutually agree that this 
presence is necessary. This meeting shall be within 
the decision rendering time of the appropriate level.
B. General Principles:
1. Any teacher who is a member of the bargaining unit 
covered under this contract, or any group of such 
teachers, or the Association believing that they are 
aggrieved, may file a grievance in accordance with the 
principles and procedures designated in this article.
2. In processing grievances, released time may be granted only upon mutual consent by the aggrieved person, the 
Association, and the Superintendent. Such released 
time shall be without loss of pay.
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3. The Association shall establish a Grievance Committee. 
Any member of the Grievance Committee who shall be a 
party of interest to any grievance, shall be dis­
qualified and a substitute shall be named by the As­
sociation, except in any case where such a large group 
of teachers is involved, as to make this impractical. 
No more than three (3) members of the Grievance Com­
mittee or three (3) members of administration may be 
present during grievance proceedings except by mutual 
consent of the Association and the Board repre­
sentatives, provided, however legal counsel or offi­
cials of the M.E.A. may participate at Level Three and 
above.
4. A grievance may be withdrawn at any level without 
prejudice.
5. If, in the judgment of the Grievance Committee, a 
grievance affects a group of teachers, the committee 
may process the grievance at the appropriate level up 
to Level Three.
6. Upon failure of the aggrieved person or Association to 
file the grievance within the limits specified in the 
succeeding section of this article, it shall be con­
clusively presumed that said incident or grievance has 
been satisfactorily resolved.
7. The President of the Association must, in writing, 
supply the names of the Grievance Committee to the 
Board before the Board has a duty to deal with them.
The Association may change or add a designated repre­
sentative by giving ten (10) days prior, written notice 
to the Board. Such change shall not affect any 
grievance in process.
C. Procedure:
1. LEVEL ONE - Any teacher may first discuss the problem 
with the appropriate administrator within three (3) 
consecutive working days or five (5) calendar days of 
the alleged act with the objective of resolving the 
matter informally. Said teacher may be accompanied or 
represented by an Association representative.
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2. LEVEL TWO - In the event the teacher is not satisfied 
with the disposition of the grievance at Level One, or 
if no decision has been rendered within seven (7) 
calendar days of the presentation of the grievance, 
said teacher may file the grievance in writing with the 
Association's Grievance Committee with a copy to the 
appropriate administrator. The appropriate ad­
ministrator shall initial and date before the grievance 
complaint is filed with the Grievance Committee. If a 
dispute shall arise as to the time of filing, such in­
itialing shall be conclusive evidence of the date of 
its receipt. The filing with the Grievance Committee 
and initialing of the copy by the appropriate ad­
ministrator, must occur within ten (10) calendar days 
of the alleged aggrieved act. Within seven (7) days of 
receipt of the grievance, the Grievance Committee shall 
decide whether or not there is a legitimate grievance. 
If the committee decides there is a legitimate 
grievance it shall immediately process the claim, in 
writing, with the appropriate administrator. The ap­
propriate administrator shall meet on the grievance 
within three (3) days of receipt of the written 
grievance from the Grievance Committee. This meeting 
may be attended by not more than the grievant, two rep­
resentatives of the Association and two representatives 
of the Board. Within four (4) days from the meeting 
the appropriate administrator shall render a decision 
in writing to the grievant.
3. LEVEL THREE - In the event the Association is not 
satisfied with the disposition of the grievance at 
Level Two, or in the event no decision has been 
rendered within seven (7) days from receipt of the 
grievance by the appropriate administrator, the 
grievance procedure may be further invoked by present­
ing the written grievance through the Grievance Com­
mittee to the Superintendent of Schools or designated 
representative. Such action must be taken within seven 
(7) calendar days of receipt of the decision at Level 
Two or of the expiration of the time limit for render­
ing such decision. Within fourteen (14) calendar days 
from receipt of the grievance, the Superintendent shall 
render a decision as to the solution.
4. LEVEL FOUR - In the event the Association disagrees 
with the decision of the Superintendent at the Third 
Level, such grievance may be appealed to arbitration. 
Written notice of such appeal is to be given to the Su­
perintendent within seven (7) days of the decision
of the Superintendent at the Third Level.
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4.1 Arbitration shall be conducted under the auspices 
of the American Arbitration Association, the 
conduct of said hearing shall be controlled by its 
rules. Neither party shall be permitted to assert 
in such arbitration proceeding any ground or to 
rely on any evidence not disclosed to the other 
side at least by the third step.
4.2 The arbitrator shall have no power or authority to 
add to, subtract from alter or modify the terms of 
this Agreement.
4.3 The decision of the arbitrator shall be final and 
binding upon all parties within the arbitrator's 
jurisdiction. The arbitrator shall be requested 
to issue his written decision within thirty (30) 
calendar days after conclusion of testimony and 
argument. Both parties agree to be bound by the 
decision of the arbitrator. The fees of the 
American Arbitration Association and the fees and 
expenses of the arbitrator will be paid one-half 
(1/2) by the Association and one-half (1/2) by the 
Board, and all other expenses shall be borne by 
the party incurring them.
5. EXPEDITED ARBITRATION - Both parties to this Agreement 
may mutually agree to process a grievance at Level Four 
to expedite arbitration. The arbitration shall be con­
ducted under the auspices of the American Arbitration 
Association, the conduct of said hearing shall be con­
trolled by its' rules.
5.1 Neither party shall be permitted to assert in such 
arbitraion proceeding any ground or to rely on any 
evidence not disclosed to the other side by the 
Level Three.
5.2 The arbitrator shall have no power or authority to 
add to, subtract from alter or modify the terms of 
this Agreement.
Article IV - Grievance Procedure
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5.3 The decision of the arbitrator shall be final and 
binding upon all parties within the arbitrator's 
jurisdiction. The arbitrator shall be requested 
to issue his written decision within thirty (30) 
calendar days after conclusion of testimony and 
argument. Both parties agree to be bound by the 
decision of the arbitrator. The fees of the 
American Arbitration Association and the fees and 
expenses of the arbitrator will be paid one-half 
(1/2) by the Association and one-half (1/2) by the 
Board, and all other expenses shall be borne by 
the party incurring them.
ARTICLE V
IMPLEMENTATION PROCEDURES
A. District Level Meetings:
1. Implementation meetings shall be held between repre­
sentatives of the Board and the Utica Education As­
sociation negotiating teams, when requested by either 
team, however, neither party shall be required to meet 
more than one (1) meeting per month.
2. The purpose of these meetings will be to review the ad­
ministration of the contract and resolve any problems 
that are not of a grievance nature. It is intended 
that these meetings will produce a high level of mutual 
understanding and that problems will be resolved on an 
equitable basis.
3. All meetings between the parties regularly scheduled to 
take place as promptly as possible at a time when the 
teachers involved are free from assigned instructional 
responsibilities unless otherwise requested by either 
the Association or the Board of Education. The res­
cheduling will take place within ten (10) days of the 
request from the Association or the Board of Education 
at other then instructional time unless otherwise 
mutually agreed.
4. When a mutually acceptable amendment of the Agreement 
results, it will become valid when ratified by the 
general membership of the Association.
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B. School Building Meetings:
1. Implementation meetings shall be held between the Utica 
Education Association building representative and the 
building principal when requested by either party, 
however, neither party shall be required to meet more 
than (1) meeting per month.
2. The purpose of the meetings will be to review the ad­
ministration of the Agreement relating to the in­
dividual building and to resolve any problems that may arise.
3. These meetings are not intended to by-pass the 
grievance procedure.
4. Either party may require that representatives of both 
negotiation teams be present.
5. Problems upon which agreement cannot be reached will be 
referred to the District Level Implementation Meetings.
6. Any solutions arrived at must be consistent with the 
provisions of the Master Agreement.
7. A synopsis of these meetings will be submitted to the 
Board of Directors and kept on file at the U.E.A. of­
fice.
C. Special Education, Elementary Specialists Department Im­
plementation Meetings:
1. Implementation Meetings shall be held between the 
U.E.A. Department Representative and the appropriate 
director when requested by either party, however, 
neither party shall be required to meet more than one
(1) meeting per month.
2. The purpose of the meetings will be to review the ad­
ministration of the Agreement relating to the in­
dividual teacher and/or departments and to resolve
any problems that may arise.
3. These meetings are not intended to by-pass the 
grievance procedure.
4. Either party may require that representatives of both 
negotiation teams be present.
5. Problems upon which agreement cannot be reached will be 
referred to the District Level Implementation Meetings.
6. Any solutions arrived at must be consistent with the 
provisions of the Master Agreement.
7. A synopsis of these meetings will be submitted to the 
Board of Directors and kept on file at the U.E.A. of­
fice .
D. Refusal of a reasonable request to meet shall be referred to
the Superintendent and the Utica Education Association
President.
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ARTICLE VI
STAFF DEVELOPMENT
A. Recognizing the need to reassign personnel and the Board's 
responsibility to retrain such personnel, the following 
program is agreed to.
B. Staff Development is a program to enhance the expertise and 
competence of the professional staff by retraining reas­
signed personnel. The program is intended to assist in 
developing new technical and human skills. The district 
recognizes the importance of quality education and en­
courages, through adequate funding, the Staff Development 
Program.
C. Procedure:
1. This program is not in place of current efforts under­
taken by the Professional Development Policy Board, but 
is intended to address the reassigned teaching staff's 
curricular and instructional needs.
a. Administration agrees to seek input from the 
Professional Development Policy Board in program 
planning and yearly evaluation of the success of 
this Staff Development Article.
2. The program is not intended to qualify an individual 
for salary increment or additional degree payroll 
status.
3. The fiscal condition of the district may directly af­
fect the allocated Staff Development budget. A 
yearly minimum of $5000 will be provided for Staff 
Development expenditures for the duration of this 
Agreement.
4. During the summer of each year, the district will
provide retraining session(s) for staff reassigned, 
transferred or placed in new areas/levels, examples: 
(lower elementary to upper elementary or the reverse, 
elementary to secondary or the reverse; or from one 
teaching discipline to another in whole or in part; 
examples: Math to Home Economics, Science to Auto
Mechanics, Research Center to Second Grade, Social 
Worker to Junior High School Music, etc.).
5. This retraining session(s) shall be planned with the 
cooperation of the Association and will be offered to 
all affected members as described in Section 6 of this 
Article, on a voluntary basis at no cost to the member.
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6. In addition to using district resources, outside con­
sultants, and/or other qualified personnel may be used 
to conduct the retraining session(s).
7. Additional retraining sessions, not intended to replace 
or postpone the summer session(s), may be scheduled and 
provided during the school year.
8. Nothing in this Article shall prohibit the Board from 
offering the opportunity of attending seminars, 
workshops, classes, etc., to individual members or 
groups of members, so as to obtain similar retraining.
Article VI - Staff Development
ARTICLE VII
PROFESSIONAL QUALIFICATIONS
A. New teachers employed by the Board for a regular teaching 
assignment will hold a Bachelors Degree from an accredited 
college or university and a provisional or permanent cer­tificate.
B. Exceptions to this provision shall be vocational education 
personnel who are authorized to teach by the State Board of 
Education in their respective area.
C. Persons with less than a Bachelors Degree who are eligible 
only for the Michigan Substitute Permit shall be employed by 
the Board on a day to day substitute basis for no more than 
ninety (90) days per school year.
D. The Association shall be notified of all teachers who are 
employed with other than a permanent or provisional certifi­cate by December of each year.
E. All applicants for the position of secondary counselor shall have:
1. A master degree in guidance and counseling.
2. A valid Michigan Provisional or Permanent Teaching Cer­
tificate.
3. At least two (2) year teaching or counseling experience at the secondary level.
F. School nurse applicants shall have an interim, standard or 
professional school nurse certification in accordance with 
the rules set forth under the provisions of Act 187 of 
Public Act 1972.
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ARTICLE VIII
TEACHER EVALUATION
A. It is the administration's responsibility to assist teachers 
in becoming oriented to the evaluation process and to im­
prove instruction through observation of the teacher's work 
and providing written summaries of those observations 
together with any recommendations the administrator may have 
for the teacher.
B. Each bargaining unit member will be apprised of his/her 
teaching responsibilities. Teachers will also be apprised 
of any additional responsibilities and evaluation criteria 
at the commencement of the school year or when otherwise ap­propriate.
C. All monitoring or observation of the work performance of a 
teacher shall be conducted openly and with full knowledge of 
the teacher.
D. The administration shall base it's evaluation of teacher 
performance on formal and informal observation and other 
disclosed methods of evaluation.
E. Prior to June 1, the administration shall prepare and submit 
written evaluations per section G. below. If the ad­
ministrator believes a teacher is doing unacceptable work, 
the administrator (and where appropriate with teacher input) 
shall identify areas needing improvement and shall set forth 
ways in which the teacher is to improve and the assistance 
which will be provided for attaining said improvement. 
Failure to use reasonable techniques for improvement which 
were suggested or mutually agreed to will be documented by 
written report, a copy of which will be submitted to the teacher.
F. If an evaluation points out questionable characteristics of 
the teacher in any manner and the teacher does not agree 
with the evaluation, the teacher will have the opportunity 
to answer the evaluation in writing to the appropriate ad­
ministrator, with a copy placed in the teacher's personnel file.
G. The building principal and the appropriate administrator is 
responsible for executing a written evaluation of all per­
sonnel in his building at least once every two (2) years. 
The Board will inform the Association within the first two 
weeks of school which administrator will be designated to 
execute the evaluation of all Special Education, Special 
Area, and Special Program teachers. Responsibilities of the 
administration in the area of evaluation include:
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1. Acquainting new employees and current employees with 
evaluation devices and procedures during the first five 
(5) weeks of their assignment to his/her building.
2. Evaluating first year probationary teachers each 
semester.
3. Observing probationary teachers at least one (1) class 
period or teaching instructional unit prior to each 
formal evaluation.
4. Executing written evaluation, forwarding copies to the 
Superintendent and the teacher evaluated, maintaining 
personnel files of past reports for each employee.
H. The Board and the Association recognize the need to provide 
positive assistance for a teacher receiving a less than 
satisfactory evaluation.
1. In the event a probationary teacher is required to 
serve a third (3rd) year of probation, the Board will 
advise the teacher of the reasons in writing.
2. The Board of Education must notify the Tenure Commis­
sion and the Association by giving a written, 
properly authenticated copy of the official action of 
the Board imposing a third (3rd) year of probation.
I. In initiating reprimands and/or disciplinary action against 
a teacher the administration will be bound by the concept of 
just cause - the test of which shall be whether the Board or 
its agent had reasonable grounds for initiating the 
reprimand or disciplinary action.
J. No teacher shall be disciplined or reprimanded within view 
or hearing of students and/or parents.
1. Any teacher who may require disciplinary action shall 
first be contacted by his/her principal in private.
2. Any teacher shall have the right to have a repre­
sentative of the Association present during the time 
that the teacher is being reprimanded or disciplined.
3. If any further disciplinary action is required, the 
principal may then refer the matter to the Superinten­
dent in writing, in triplicate, dated; one copy to the 
Superintendent, one to the building principal and one 
copy to the teacher involved.
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K. The Board and the Association recognize that a student's 
academic progress is a combined result of school, home, 
economic and social environment and that teachers alone are 
not responsible for all aspects of academic achievement.
L. In the event that the present teacher evaluation instrument 
is to be revised or replaced, it shall be submitted to a 
joint committee of teachers and administrators. The 
proposed instrument shall be referred by the joint committee 
to the appropriate curriculum committee for review and 
recommendations prior to the submission to the Superinten­
dent.
M. Any review or revision of the evaluation process shall be 
submitted to a joint committee of administrators and 
teachers for the purpose of developing new evaluation tech­
niques and criteria. The criteria might include the 
following:
1. Knowledge of the subject area
2. Ability to impart said knowledge
3. Manner and efficacy of discipline over students
4. Rapport with parents and other teachers
5. Physical and mental ability to withstand strains of 
teaching
N. Each teacher shall have the right upon request to review the 
contents of his/her own personnel file in the presence of an 
appropriate administrator and in accordance with Act 397 or 
the Public Acts of 1978 of the State of Michigan.
O. Materials which shall be identified, but not shared in 
totality will include pre-employment credentials from educa­
tional institutions and previous employers.
P. The Superintendent shall maintain complete cumulative files 
on all bargaining unit personnel. He/she shall also main­
tain up-to-date records pertaining to contractual status, 
performance of duties, tenure status and other such informa­
tion .
Q. Each administrator shall contribute to the employee cumula­
tive files in accordance with his/her administrative duties.
31
1. Records of a positive nature, including supervisor 
reports, memos and letters to the employee, plus other 
miscellaneous evidence of successful service.
2. Records of unsatisfactory performance which may lead to 
demotion, suspension, dismissal or denial of a leave of 
absence request, must be specific in content, signed by 
the administrator, and a copy furnished to the 
employee. The employee shall acknowledge receipt of 
said report by signing it.
3. An individual teacher shall have the right to recommend 
the removal of material from his/her personnel file 
that is over four (4) years old.
Article VIII - Teacher Evaluation
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ARTICLE IX
DISCIPLINARY SUPPORT AND PROTECTION OF TEACHERS
A. Protection of Teachers:
1. Acceptable student behavior is a primary concern of the 
Board of Education. It is the aim of the Board of 
Education, administration, and instructional staff to 
promote through its policies and regulations the 
highest possible standard of conduct and an atmosphere 
for good instruction. The Board shall promulgate rules 
and regulations setting forth the procedures to be 
utilized in disciplining, suspending or expelling stu­
dents for misbehavior. Such rules and regulations 
shall be distributed by the employer to teachers at the 
commencement of the school year. A written statement 
by the Board governing use of corporal punishment, the 
detention of students and disciplining of students 
shall be publicized to all teachers no later than the 
first week of each school year.
2. Each staff member is expected to take an active part in 
promoting proper student behavior in the classroom and 
throughout the school building and grounds. Teacher 
authority and effectiveness in the classroom are en­
hanced when students discover that there is administra­
tive backing and support of the teacher. The Board 
recognizes its responsibility to give reasonable sup­
port and assistance to teachers with respect to the 
maintenance of control and discipline of students.
3. Any case of assault upon a teacher shall be promptly 
reported to the Board or its designated representative. 
The Board shall provide legal counsel to advise the 
teacher of his/her rights and obligations with respect 
to assault, (but shall not render any additional legal 
services) and shall render all reasonable assistance to 
the teacher in connection with the handling of the in­
cident by law enforcement and judicial authorities.
4. Any complaint against a teacher by a parent, student or 
other person will be promptly called to the attention 
of the teacher and the identity of the plaintiff and 
specific reference to the nature of the complaint 
revealed to the teacher. The teacher has the right to 
explain and defend himself/herself. No action against 
a teacher shall be taken on the basis of a complaint 
nor any notice thereof shall be included in the 
teacher's personnel file, unless the matter is first 
reported to the teacher in writing.
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5. Time lost by a teacher in connection with any incident 
mentioned in this article shall not be charged against 
the teacher unless the teacher is found guilty of the 
criminal or ciVil charge in a court of competent juris­
diction as related to the incident.
B. Disciplinary Support:
1. Nothing is more important to the attainment of a good 
education than regular attendance in class. Coopera­
tion is needed between parents, school personnel and 
students to insure that every student attends class. 
It is the Board's responsibility to promulgate 
policies, rules and regulations pertaining to student 
attendance which will encourage students to maintain 
high levels of school attendance. Excessive tardiness 
or absenteeism may be deemed sufficient ground to deny 
student advancement, promotion or graduation.
2. Teacher's may use such force as is necessary to protect 
themselves, a fellow teacher, district employee or ad­
ministrator or a student from attack, physical abuse or 
injury.
3. Since teachers have responsibility to maintain order 
and control within the classroom, and general respon­
sibility to maintain proper student behavior on school 
property, teachers should take necessary action to as­
sist the student to modify inappropriate behavior. 
Such corrective measures might include, but not be 
limited to, the following.
(a) Teacher-student conference
(b) Parent-Teacher Conference
(c) Preferential seating
(d) Consultation with other professional staff
(e) Student detention
(f) Special projects
Article IX - Disciplinary Support and Protection of Teachers
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4. A teacher may refer a pupil to the principal's office 
for persistent misbehavior when the disruptive effects 
of the behavior make the continued presence of the stu­
dent in the classroom intolerable. The teacher will 
provide the principal with a detailed report which 
should include description of the student's behavior 
and previous actions taken to modify or correct that 
behavior. The principal will provide the teacher a 
written response which should outline the action taken 
regarding the teacher's complaint.
5. When the seriousness of a specific incident or persist­
ent disobedience makes the continued presence of the 
student in the class a disruptive influence on the 
educational process, a teacher may remove a pupil from 
the class to the principal's office or other supervised 
area. In such cases, the teacher will furnish the 
principal, as promptly as employment obligations will 
allow, full particulars of the incident in writing. A 
student temporarily excluded from class for incidents 
of serious misconduct will not be readmitted to class 
until after the building administrator and teacher have 
a conference to discuss the incident causing the 
student's exclusion. However, the teacher may waive 
the required conference.
6. Individual records will be maintained on student dis­
cipline both by the teacher and the administrator and 
will be mutually available as an aid in future deter­
minations. The record shall contain a description of 
the incident involved, action taken, date and time.
7. No student's grades shall be changed without notifica­
tion being given to the teacher involved. Upon 
notification of said change, the teacher may request a 
meeting with the building principal to be advised of 
the reason for said change and to be allowed to discuss 
the necessity of said grade change.
8. Detention of a student at the end of a school day will 
follow prescribed Board of Education policy.
Article IX - Disciplinary Support and Protection of Teachers
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ARTICLE X
ASSIGNMENT
A. In an attempt to promote quality education, teachers shall
be assigned to teaching positions within the scope of their 
teaching certificate, their major and minor and criteria of 
the North Central Association. North Central Association 
criteria will not be applied to junior high schools during 
the term of this Agreement.
1. Assignment shall be defined as the assignment of class 
schedules, grade level and/or departments to individual teachers.
2. All teachers will be given notice of their schedules 
and/or assignment for the next year, not later than the 
last scheduled day of school in June. Teachers may 
request of the building principal, a review of their 
assignment prior to the beginning of the subsequent 
school year. If the proposed assignment is changed 
when school is in summer recess, the affected teachers 
will be consulted and/or notified by certified mail.
a. Assignment pending status shall qualify for the 
purposes of Article X, A, 2. Unassigned teachers 
and teachers returning from leave will be given 
assignments according to their certification, 
major/minors, and North Central Association ac­
creditation standards.
3. For purposes of making assignments at the junior high 
school and special areas, (Art. X, 4, b) exceptions to 
the major/minor criteria may be made provided the major 
part of the teachers assignment is within the properly 
identified major/minor area per Article X, Section B. 
Teachers assigned classes outside their area of cer­
tification may appeal for a change of schedule to the 
Superintendent of Schools.
4. For the purpose of this Article teachers shall be 
grouped as follows:
a. Regular education and special education teachers 
assigned to buildings. Assignment of these 
teachers will be the responsibility of the building 
principal.
b. Special area teachers (elementary art, instrumental 
and vocal music and physical education). Assign­
ment of these teachers will be the responsibility 
of the Curriculum Department.
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c. Special service teachers (psychologist, social 
workers elementary T.C.'s, homebound, speech 
therapist, work study coordinators, physical 
therapists, occupational therapists). Assignment 
of these teachers will be the responsibility of the 
Special Education Department.
d. Special program teachers (STRIVE, Montessori, 
Academy, Title I, Begindergarten, Bi-lingual, 
reading consultants). Assignment of these teachers 
will be the responsibility of the Curriculum 
Department.
5. Co-Curricular Assignments. Any co-curricular assign­
ments beyond the normal teaching schedule during
the regular school year shall not be obligatory, but 
shall be made only with the consent of the teachers. 
Preference in making such new assignments will be given 
to tenure teachers regularly employed in the district.
6. At the secondary level teaching assignments in in­
strumental music, vocal music, debate and forensics 
carry an obligation to conduct the co-curricular ac­
tivities associated with their assignment which are 
specified in Appendix IV. The acceptance of this 
obligation is inherent in the acceptance of the regular 
class assignment.
B. Utica Minor Designation Program for Junior High School 
Teachers:
1. The Utica Minor Program was established to cover junior 
high teachers who successfully taught outside their 
major or minor during the 1981-83 school years.
2. This program had the sole purpose of red-lining those 
junior high teachers who wish to comply with Article X,
A.
3. An excerpt of this program is on file in the Personnel 
Office for reference.
C. It is mutually agreed that it is desirable to give preferen­
tial consideration in staffing to teachers who were 
involuntarily/administratively reassigned or transferred 
during the 1979-81, 1981-82, 1982-83, 1983-84 and 1984-85
Master Agreements in order to implement Article XVII, 
Reducation and Recall. This agreement is designed to 
promote the moving of reassigned to assignments previously 
held.
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ARTICLE XI
TRANSFER
A. TRANSFER
1. A transfer shall be defined as a change in work loca­
tion or special department as stipulated in Article X, 
Section A 4-b. c. & d.
2. Transfer for administrative purposes may be made for 
the following reasons:
a. To ensure an equitable distribution of teachers 
based on sex, experience, race and certification.
b. To avoid layoffs pursuant to Article XVII.
c. When it is reasonably necessary to carry out the 
curriculum needs of the district.
d. For the re-assignment of a teacher to a more 
productive teaching experience.
3. Transfer forms will be available from the teacher's 
immediate supervisor/building administrator.
4. Student enrollment projections and tentative staff 
allocations will be provided by April 30th for the 
forthcoming school year.
a. The Board will attempt to identify staff reductions 
in buildings and special departments by May 15th.
b. Staff being administratively transferred due to 
lack of an assignment shall have the right to:
1. Bump the least senior employee in the building 
or department as specified in Article X, A.4,
b.c or d; that the bumping employee can meet 
requirements of the assignment as defined in Article X.
2. Accept the non-assigned status.
5. It is recognized that frequent transfers of teachers 
from one school to another is disruptive to the educa­
tional process and interferes with optimum teacher 
performance.
6. Copies of all transfer requests will be forwarded to 
the Association president within five (5) days of final 
action.
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7. Transfer procedures when closing schools:
a. When merging two (2) similar buildings, the staffs 
of the two (2) buildings shall be considered as one 
(1) in identifying the teacher(s) not assigned.
b. When merging more than two (2) similar buildings, 
the staffs of the closing building(s) will be 
merged on a prorated basis, consistent with the 
distribution of the students, according to 
seniority, certification, major/minor and, where 
applicable, the requirements of the North Central 
Association.
B. VACANCY:
1. For the purpose of this Article a vacancy will be 
defined as any position to which a teacher is not as­
signed .
2. Positions which become vacant between the beginning of 
the school year and the end of the first semester and 
are known to extend to the end of the school year will 
be posted and made available to voluntary transfers, 
EXCEPT:
a. Where the position is to be eliminated.
b. Where the position will be filled by a teacher 
returning from leave or recalled from layoff.
c. Where the position is being held for a person 
on a compensable leave of absence.
3. Decisions to eliminate a vacant position or offer a 
position to a laid off teacher will be determined 
within five (5) working day,s of the position becoming 
vacant.
4. Positions offered for potential voluntary transfers 
will be posted in all buildings and the Utica Education 
Association Office. The vacancy will be posted for 
five (5) working days from the date of the posting. 
The vacancy will be awarded within fifteen (15) working 
days of the expiration of the posting.
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ARTICLE XII
CURRICULUM STANDING COMMITTEES
A. The Board recognizes that teachers are well qualified to as­
sist in formulating policies and programs in curriculum.
It is important therefore that structures and procedures be 
estaolished to insure that teachers have ample opportunity 
to become actively involved in the areas of curriculum 
development and instruction.
B. The Board of Education, therefore will cooperate in the 
continuance of the following Standing Committees:
1. Central Curriculum Council.
2. Steering Committees:
(a) Elementary Steering Committee
(b) Secondary Steering Committee
(c) Special Education Steering Committee
C. STRUCTURE
1. The Central Curriculum Council will be composed of 
eight (8) appropriate teachers appointed by the As­
sociation and six (6) appropriate administrators ap­
pointed by the Superintendent.
2. The chairpersons of the Elementary, Secondary and 
Special Education Steering Committees shall be ap­
pointed by the Association President and shall be 
members of the Central Curriculum Council.
3. The Secondary Steering Committee shall consist of eight 
(8) teachers appointed by the Association, and six (6) 
administrators appointed by the Superintendent.
4. The Elementary Steering Committee shall consist of 
eight (8) teachers appointed by the Association and 
six (6) administrators appointed by the Superintendent.
5. The Special Education Steering Committee shall consist 
of six (6) teacher representatives appointed by the 
Association and four (4) administrators appointed by 
the Superintendent. At least three (3) of the teacher 
representatives shall be special education classroom 
teachers. At least two (2) of the administrators shall 
be building administrators.
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6. The importance of building, subject area and grade 
level or department representation should be given high 
consideration in the Association appointments.
7. Central Curriculum Council, Secondary Steering, Elemen­
tary Steering and Special Education Steering Committees 
will meet up to nine (9) meetings after school per 
year, October through June. The committee members will 
receive compensation at the rate of $30 per meeting 
with a maximum compensation of $270 per school year.
8. Central Curriculum Council may schedule meetings during 
the summer months (June through August) on a need 
basis.
D. Purpose of the Curriculum and Special Education Steering
Committees:
1. All major revisions, pilot projects and new programs 
whether initiated by teachers or administrators shall 
be presented in writing to the appropriate Steering 
Committee.
2. This will include the format of the proposal, rationale 
behind it and means by which it will be implemented and 
evaluated.
3. The Curriculum Steering Committees will forward their 
recommendations to the Central Curriculum Council.
4. They will advise' the Board' of Education through the 
Superintendent in matters requiring its action. They 
will call attention to the curricula matters considered 
important to the school district and provide continuous 
evaluation of on-going programs. Their evaluation will 
consist of, but not be limited to, current educational 
research, philosophy and direct teacher observations. 
They will serve as a channel of communication among the 
school community to bring about better understanding
in directions about instructional matters.
E. Constitution, by-laws and procedures will be determined by
the committees.
F. The members of the Committees are expected to communicate
fully and freely with those they represent.
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ARTICLE XIII
SENIORITY
A. For the purposes of this Collective Bargaining Agreement 
seniority is defined as "service credit".
B. Service credit will be adjusted for all dock time equal to 
the amount of the dock.
C. Service credit is computed from the first day worked and 
from the last date of hire as a bargaining unit employee.
The date of signing an individual contract and/or the date 
of formal approval by the Board of Education is not a deter­
mining factor.
D. Computation of Service Credit:
1. Prior to June 12, 1982 - service credit will be granted 
on a full-time basis for all employees who were ac­
tively working whether they were full time or less than 
full time.
2. Effective June 12 , 1982 - service credit will be
granted on actual time worked in a bargaining unit 
assignment.
E. Seniority list will be published on November 1st of each 
school year and will be posted on the UEA bulletin board in 
every building. This list will be a total seniority list of 
all employees listed in descending order. A copy will be 
given to the UEA president.
F. The seniority list will include the following information:
1. Name
2. Date of last hire.
3. Service Credit (as of the previous June 30th).
4. Certification (as filed with the district's personnel 
office).
5. Starting 1984-85 school your - major(s) and minor(s).
G. Challenges to the posted seniority list may be made through 
the Utica Community School Personnel Department. Forms for 
such challenges will be developed and printed by the person­
nel department. Copies of all challenges will be forwarded 
to the UEA office. Challenges must be made within
twenty (20) working days from the posting of the seniority 
list.
H. Service credit will not accumulate during the periods of lay 
off or periods of non-compensated leaves.
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I. Service credit shall accumulate to employees during periods 
of sabbatical leave, compensated sick leave, association 
leaves of absence and while on assignment in an administra­
tive position. At the commencement of the 1984-85 school 
year, previously accumulated seniority within the bargaining 
unit shall be retained, but no additional seniority will ac­
cumulate during any period when a former bargaining unit 
member is employed in a supervisory/administrative non­
bargaining position.
J. Service credit will terminate upon the individual's:
1. Resignation/discharge
2. Retirement
3. Failure to return to work after verifiable receipt of a 
recall notice. This subsection shall not apply to per­
sons employed by a Michigan Public School System at the 
time of recall.
4. Failure to return to work at the expiration of an ap­
proved non-compensated leave of absence.
K. If more than one employee has the same service credit, their 
service credit status shall be determined by alphabetical 
order of their name, starting with the surname.
1. For the purpose of this Article the employee's name 
shall be that which is on file in the personnel office 
as of date of final ratification. New hires will use 
the name on their original contract.
2. The alphabetical order will not be the regular order of 
the alphabet, but determined by arranging the letters 
in order of a draw of numbers from one through twenty- 
six.
L. The use of the Utica alphabetical order mentioned in this 
Article was established and placed in use as of June, 1983 
and is contained in Appendix IX. This alphabetical order is 
not subject to future negotiations or alterations.
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ARTICLE XIV
LEAVE OF ABSENCE
A. General Principles:
1. Leaves will be granted in accordance with specified 
provisions for each type of such leave as hereinafter 
provided.
2. Compensated leaves will be provided for the primary 
purpose of protecting an employee's income during 
protracted periods of unavoidable absence, as 
hereinafter provided in this contract.
3. All leaves shall be for a definite period with a 
specific termination date. Teachers being granted such 
leave shall be required to report to duty upon the 
termination thereof.
4. Leaves will be granted when approved by the Board of 
Education for periods exceeding one (1) semester. The 
teacher must submit reaffirmation of intention to 
return or a renewal application at least sixty (60) 
days prior to the expiration of the leave.
5. Leaves of one (1) semester or less will be granted when 
approved by the Superintendent.
6. The parties agree that abuses which defeat the purpose 
for which the leave exists are violative of the ethical 
standards of the teaching profession and are in­
tolerable to the public responsibility reposed in the 
Board of Education.
7. It is agreed that the use of leave days will be 
strictly confined to the legitimate purposes specified 
in the leaves as outlined herein. It is understood 
that any teacher found to have violated these restric­
tions will be charged with a major offense which 
exposes him/her to possible disciplinary action.
8. Annual Accumulation:
(a) Teachers shall be entitled to a sick leave 
accumulation at the rate of one (1) day per 
month of employment and one-half (1/2) additional 
day for the completion of each semester of 
employment. (Total days per year = 11)
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(b) This sick leave shall be placed at the disposal of 
each teacher at the beginning of each school year. 
Sick leave is accumulated on a monthly basis. A 
day is earned when the teacher receives his/her 
regular pay for at least fifty (50) percent of the 
scheduled work days in the month.
(c) Teachers may draw on their sick leave accumulation 
subject to the provisions thereof.
(d) In the event a teacher is placed on non- 
compensated leave of absence or has any 
interruption in service only the sick leave days 
earned to date may be used to provide income 
protection for legitimate absences or added to 
his/her sick day accumulation.
9. Longevity Accumulation:
(a) Unused sick leave left over at the end of the
school year shall be accumulated to each teacher's 
credit.
B. Non-Compensated Leaves:
1. Military Leaves:
Military Leaves will be granted and re-employment will
be governed by the provisions of the Universal Military
Training Act.
2. Physical and Mental Incapacity:
(a) Teachers are responsible to inform the School 
Administration of the health-connected reason for 
may absence as promptly as possible. A tenure 
teachers may, at any time prior to the expiration 
of the paid-for sick leave, request in writing ex­
tended leave of absence terminating at a specified 
date.
(b) Should extension of a leave terminating at the end 
of the school year be required, a renewal 
application, along with the physician's certification, must be submitted before the close 
of school.
45
Article XIV - Leave of Absence
(c) In the event a teacher, who is absent on leave 
which terminates at the end of a school year, 
recovers and is released by the attending 
physician so as to return to work before the ex­
piration of the leave, then said teacher shall 
have to notify the Personnel Office in writing of 
this intention to return. Such application must 
be supported by a report from the attending 
physician certifying that the teacher is fully 
recovered and capable of performing the functions 
and duties of his position. This notice shall be 
given as much in advance of the teacher's intended 
return as possible.
(d) Upon the effective date of the physician's 
release, the teacher shall be placed for immediate 
appointment to the first available position for 
which he/she is qualified or be promptly referred 
to the Board's selected physician for examination.
(e) Teachers who do not report recovery when released 
by the attending physician for return to duty or 
who refuse to accept an available opening offered 
or who fail to request extension of leave, and do 
not report for duty upon such expiration, shall
be subject to termination as an employee.
3. Child Care Leave:
(a) Leaves of absence may be granted for six months 
to one (1) year.
(b) The date of leaving shall be agreed upon by the 
employee and their principal or supervisor based 
upon the best interests of the school and the 
employee provided they able to fulfill all condi­
tions of employment, with consideration given to 
the closeness of a vacation period, report card 
marking, or to the end of the semester. In the 
event agreement is not reached the date of leaving 
will be determined by the Superintendent. The 
continuity of instruction and the personnel needs 
of a school as well as the health of the employee, 
are factors which will be considered in estab­
lishing the termination date.
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(c) An extension of a leave may be granted provided 
that the application for such extension is made 
before scheduled return to work from the child 
care leave. A written notification by the teacher 
of the their intent to return to work shall be 
submitted to the Personnel Department at least 
sixty (60) days prior to the expiration of the 
leave. Any combination of child care leave and 
extension of same cannot exceed two (2) years. An 
employee will not receive scheduled increases in 
salary or seniority credit during such leaves.
(d) Return from child care leave prior to the termina­
tion of the leave may be approved. Refusal
to accept an appointment they are offered, for 
which they are qualified, will result in termina­
tion of employment.
(e) An employee adopting a child may receive a leave 
under this provision which shall commence upon 
entry of an order by the probate court awarding 
custody to the adopting parent.
4. Non-Compensated Leave for Education Travel and Study:
(a) A teacher may be granted a leave of absence for 
periods of up to one (1) year for the purpose of 
travel. The primary purpose of the leave will be 
for the teacher to improve or broaden their com­
petency in their teaching area by travel. A 
proposal of the program coupled with a reasonable 
rationale and educational objective will be filed 
with the Superintendent.
(b) A teacher may be granted a leave of absence for 
periods of up to one (1) year for studying at an 
accredited college. A teacher shall file a leave 
request with a statement of purpose and educa­
tional objectives with the Superintendent.
5. Consent leaves for periods of up to one year other than 
those provided for in the above sections may be granted 
when possible and shall be for a definite period with a 
specific termination date. Employees being granted 
such leaves shall be required to report for duty upon 
the termination thereof. Denial of consent leaves 
shall not be a matter for grievance procedure. Consent 
leaves are limited to five (5) at any given time.
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6. A teacher may be granted a leave of absence for up to a 
maximum of one (1) year for the purpose of exploring 
the possibility of making a "career change". Teaching 
in another public school system shall not be considered 
a career change unless the employment is out of state. 
Requests for career leaves shall be submitted prior to 
May 1.
7. A teacher shall be granted a "Public Service" leave 
when elected or appointed to a full-time public office. 
Such leaves shall be one year or the length
of term of office and may be renewed upon request.
C. Understanding Non-Comp:
(a) Non-compensable leaves and/or days off without pay 
shall adjust service credit on a day per day basis.
(b) Non-compensable leaves and/or days off without pay 
shall adjust increment credit only when the period of 
time is ten (10) consecutive work days or greater.
D. Compensated Leaves:
1. Personal Illness:
(a) Bonafide physical incapacity to report for and 
discharge duties.
2. Family Illness:
(a) Bonafide pressing need due to illness of a
teacher's spouse, children, parents or depen­
dents to a total of three (3) days annual.
3. Bereavement:
(a) Leave up to a maximum of six (6) days when 
required will be granted in the case of the death 
of a teacher's father, mother, father-in-law, 
mother-in-law, spouse, children, brother, sister, 
brother-in-law, sister-in-law, grandmother, 
grandfather, dependents, or members of immediate 
household. The amount of days which will be ap­
proved will depend upon travel and circumstances 
involved and six (6) days is not to be regarded as 
the norm.
(b) One (1) day leaves may be granted for funerals of 
other than in the immediate family.
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4. Personal Leave:
(a) Personal Day - One (1) day will be granted without 
specificity to all full time employees in a 
regularly assigned position. Application must be 
made at least forty-eight (48) hours prior to the 
day of leave except in cases of emergency.
(b) Not more than forty (40) teachers will be excused 
under this section on any given day district-wide 
and not more than ten percent (10%) of the faculty 
of any given secondary building or special depart­
ment and not more than fifteen percent (15%) of 
any elementary building on any day.
1) If, at 5 p.m. on the second Friday of each 
school year, the Personnel Office is in 
receipt of more requests for a given day than 
can be honored, a lottery will be held to 
prioritize the request for each "high demand" 
day. The first 40 'eligible' requests shall 
be honored and all other requests shall be 
placed in standby order according to the draw. 
The UEA President or designee shall be present 
to witness the lottery.
2) Requests for other leave days or additional 
requests for "high demand" days shall be 
honored or placed in standby order according 
to date of receipt in the Personnel Office.
5. Business Leave:
(a) A maximum of two (2) days per year will be allowed 
for business leave to all full time employees in a 
regulary assigned position.
(b) In all cases of business leave, the request for 
approval must be for sound, pressing and un­
avoidable reason and may be subject to verifica­
tion at the request of the School Administration, 
if deemed warranted by the teacher's previous at­
tendance record. A maximum of two (2) days per 
year will be allowed. These may be used for 
necessary personal business which cannot be con­
ducted on other than a school day, such as 
attendance at a meeting set for the closing on the 
purchase of a home. These days may be used in 
consecutive order, for pressing and true emergency 
which compels the teacher's absence for reason 
beyond his control.
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(c) Business Leave, in all cases except unforeseen 
emergency requires at least two (2) days advance notice.
(d) To avoid unanticipated loss of wages, it is ad­
vised that teachers consult with their immediate 
supervisor and their Educational Association Rep­
resentative regarding the leave prior to its use.
6. Jury Duty:
(a) Personnel selected for jury duty are expected to 
serve unless disqualified, and will not be penal­
ized in loss of pay, sick days, or other 
benefits for absences in such service provided a 
statement from the court, certifying the days
of service, is filed with the Board.
(b) The individual will remit to the Board of 
Education the amount of salary compensation 
received for such duty from the court.
7. Worker's Compensation:
(a) Worker's Compensation shall be provided by law. 
In addition, the Board will pay to the teacher 
the difference between the amount paid to him by 
the Worker's Compensation Insurance and his 
regular salary, and will charge the Employee's 
sick leave accumulation proportionately for a 
period equivalent (to the nearest half day) to the 
supplementary payment.
8. Teacher on Special Assignment:
(a) Leave for the period up to a full school year 
shall be granted to one (1) teacher for the cer­
tified purpose of providing full time repre­
sentation for the U.E.A. This leave 
will be renewed each year for one (1) year 
periods, providing that certified request is made 
each year for the succeeding year prior to the ex­
piration of the then current school year. The 
U.E.A. will purchase up to fifty percent (50%) of 
one (1) full time teacher at the teacher's current 
salary.
Article XIV - Leave of Absence
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(b) Tenure will be broken if the affected teacher 
fails to report for duty at the expiration of
the approved leave and, also, if the teacher 
granted the leave, resigns or is severed from the 
representation position and does not apply for 
reinstatement on or before the effective date of 
such resignation or severance.
(c) At the expiration of the "special assignment" 
leave the employee shall be restored to a similar 
teaching position in the district. Every effort 
will be made to enable a return to a comparable 
position held prior to leaving. Excluding extra 
duty assignment, i.e., department head, coaching, 
etc.
9. Association Leave Days:
The Association will be provided up to 50 days during 
the school year for use as determined by the Associa­
tion President, to perform Association business. The 
Association will purchase these days at the current 
substitute teacher rate.
E. Attendance Incentive Program:
1. The following Attendance Incentive Program will be in 
effect and reviewed at the conclusion of this Agreement 
to evaluate improvement in attendance.
2. The number of accumulative sick leave days will be es­
tablished at the end of the school year for the ensuing 
school year. Individuals will receive written notice 
of their accumulation at the beginning of each year.
a) Forty days:
1) A teacher who has accumulated forty (40) or 
more sick leave days will be entitled to 
exchanged two (2) business leave days for two
(2) personal leave days resulting in three
(3) personal leave days.
Article XIV - Leave of Absence
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b) Sixty-five days:
1) A teacher who has accumulated sixty-five (65) 
or more sick leave days will be entitled to 
exchange two (2) business leave days for two 
(2) personal leave days and in addition he/she 
will be allowed to convert one (1) additional 
sick leave day to a personal leave day result­
ing in four (4) personal leave days.
2) This employee may also obtain one (1) addi­
tional personal leave day at the rate of $42 
per day.
c) One hundred days:
1) A teacher who has accumulated one hundred 
(100) or more sick leave days will be entitled 
to convert one additional sick leave days to a 
personal leave day in excess of those 
specified in Article XIV, paragraph E. 2. 
(b.l) without a financial charge resulting in 
the availability of five (5) personal leave 
days per year of sick leave accumulation.
d) One hundred fifty days:
1) A teacher who has accumulated one hundred 
fifty (150) or more sick leave days will be 
entitled to convert one additional sick leave 
day to a personal leave day in excess of those 
specified in Article XIV, paragraph E. 2. 
(c.l) without financial charge resulting in 
the availability of (6) personal leave days 
year of sick leave accumulation.
e) Upon retirement by a teacher from the Utica Com­
munity Schools under the Michigan Public Schools 
Retirement Fund, the teacher will be compensated 
for those accumulated sick leave days in excess of 
fifty (50) at the rate of $35 per sick leave day.
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ARTICLE XV
SABBATICAL LEAVE
A. Any professional employee of the Utica Community Schools who 
meets the qualifications, shall be eligible to apply for 
Sabbatical Leave.
B. Sabbatical Leave is given to professional personnel to per­
mit them to improve their ability to render educational 
service. Such improvement is usually achieved by formal 
study, research and/or writing, and travel. Applications 
for Sabbatical Leave for other types of experiences will be 
considered on their merits and may be approved by the Board 
of Education upon recommendation of the Superintendent of 
Schools.
C. The granting of such leave is subject to the approval of the 
Board of Education upon recommendation of the Evaluation 
Committee if in their considered judgment the professional 
competence of the staff member and the general welfare of 
the public schools will be benefited.
D. Eligibility and Qualifications:
1. The Evaluation Committee can recommend up to one per­
cent (1%) of the members of the bargaining unit as ap­
plicants for Sabbatical Leaves per year for the dura­
tion of this contract.
2. The applicant must hold a valid life, continuing or 
permanent certificate issued by the State of Michigan.
3. The applicant must have seven (7) consecutive years of 
satisfactory service as a full time employee of the 
Utica Community Schools. Absence from service in the 
district for a period of not more than one (1) year 
under a leave of absence without pay granted by the 
Board of Education for professional improvement or res­
toration of health, shall not be deemed a break
in the continuity of service required and shall be 
included as a year of service in computing the seven 
(7) consecutive years.
4. Subsequent Sabbatical Leave may be authorized after 
eligibility has been re-established by service of an 
additional seven (7) consecutive years.
5. A Sabbatical Leave may be granted for a period of not 
less than one (1) full semester nor more than two (2) 
full consecutive semesters.
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Article XV- Sabbatical Leave
6. A written agreement shall be filed with the Secretary 
of the Board of Education stipulating that the ap­
plicant will remain in the service of the Utica 
Community Schools for a period of three (3) years after 
the expiration of said leave.
E. Procedures:
1. Formal application must be presented to the Superinten­
dent of Schools no later than March 15th for the 
following school year.
2. Notice of acceptance or rejection will be made to the 
applicant within forty-five (45) days following the due 
date for filing application.
3. A Sabbatical Leave, once granted, may not be terminated 
before the date of expiration except as provided and 
agreed upon by the Superintendent and the individual 
teacher.
4. Recognizing that the Board of Education will make final 
approval, it is the intent of this Agreement that the 
Board should accept the recommendation of the com­
mittee. If the Sabbatical Leave is not granted by the 
Board, the applicant will receive formal notification.
F. Status While on Sabbatical Leave:
1. The compensation for the staff member on Sabbatical 
Leave shall be one-half (1/2) of the salary that would 
be received were he/she on active staff status, not to 
include any pay for extra curriculum activities.
The employee's insurance benefits in force at the com­
mencement of the leave shall be continued for the dura­
tion of their sabbatical leave.
2. Payment of salary shall be made in accordance with 
provisions for payment of salary to other members of 
the professional staff. The Employee shall be respon­
sible for keeping the Business Office notified as to 
his/her address.
3. A semester of Sabbatical Leave shall entitle an 
Employee to a full increment at the beginning of the 
school year following his/her return to service in the 
Utica Community Schools.
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4. Regular sick leave shall apply to an employee on 
Sabbatical Leave.
5. Notification of accident or illness must be made by the 
Employee to the Superintendent within ten (10) days. 
Upon request, evidence of such accident or illness 
must be provided for the Superintendent's considera­
tion.
6. A Sabbatical Leave granted to a regular Employee of the 
professional staff shall operate as a leave of absence 
without pay from all other school activities.
7. Any Employee granted a leave of absence pursuant to 
these rules and regulations may be required to perform 
such services and to engage in such activities during 
the leave as the Superintendent of Schools, with the 
approval of the Board of Education and the Employee, 
may agree upon in writing.
G. Reports Required:
1. The employee shall immediately request approval from 
the Superintendent for substantial changes in the 
planned program of the leave as outlined in the ap­
proved application.
2. An interim report shall be filed at the midpoint of the 
period of which the leave is taken. This report shall 
contain sufficient information to enable the Superin­
tendent to determine that the leave is being utilized 
in the approved manner.
3. A final report shall be filed with the Superintendent 
in accordance with the provisions as stated.
4. The Superintendent may require, and the Employee shall 
promptly furnish such additional reports as the Super­
intendent deems necessary or reasonable to determine 
that the Employee is fulfilling the Agreement and all 
the requirements of the leave. In the event that the 
Superintendent shall find that the Employee is not 
fulfilling the Agreement or is dilatory in any respect, 
the entire sum paid to the Employee by the Board shall 
become immediately due and all future payments shall 
cease.
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H. Requirements and Status Upon Returning from Sabbatical
Leave:
1. At the expiration of a Sabbatical Leave, the Employee 
shall be restored to a similar teaching position in the 
district. Every effort will be made to reinstate the 
person to the comparable position held prior to the 
leave; provided, however, that the Employee remains 
eligible for reinstatement and under provisions of this 
contract.
2. If an Employee does not remain in the Utica Community 
Schools for three (3) years immediately following the 
Sabbatical Leave, he/she shall within two (2) years 
repay the same relation to the amount granted as the 
unexpired period of service bears to three (3) years. 
This rule does not apply in cases wherein the person 
becomes incapacitated to work, in cases where the Board 
grants an approved leave of absence or in cases wherein 
the rule is waived by the Board of Education.
3. Each Employee returning from Sabbatical Leave shall 
file a final written report with the Superintendent 
not later than a month after the day on which the 
Employee again takes up active service. The report 
shall include the names of the institutions attended, 
courses pursued, credits received, experience gained, 
or the itinerary of travel, together with the 
applicant's appraisal of the professional value of the 
activities while on leave and the manner in which the 
knowledge and experience gained may be applied to the 
benefit of the school system. An Employee shall not
be considered as having completed the requirements of 
the Sabbatical Leave until the final report has been 
approved by the Superintendent. The Superintendent may 
require proof that the program as presented by the 
applicant has been followed.
I. Evaluation Committee:
1. Upon receipt of all applications for Sabbatical Leave, 
the Superintendent of Schools shall refer them to an 
appointed evaluation committee for preliminary study 
and consideration.
2. It shall be the duty of the committee to make recommen­
dations to the Board of Education concerning all ap­
plications for Sabbatical Leave.
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3. In recommending approval of an application, the com­
mittee shall consider the following factors:
(a) Date of filing application.
(b) Purpose of the Leave.
(c) Seniority of service in the school system.
(d) Professional growth to the staff member.
(e) Potential benefit to the school system.
(f) Other factors deemed important.
4. The members of the evaluation committee shall be:
a) Two (2) members of the Association.
b) Two (2) members of the Administration.
c) In the event of tie vote, the Superintendent of 
Schools will cast the deciding vote.
ARTICLE XVI 
SICK LEAVE BANK
A. The Board of Education will cooperate in the operation of a 
sick leave bank. All certified professional personnel of 
the bargaining unit with one (1) year service in the Dis­
trict may participate in the bank on a voluntary basis.
B. The primary purpose of the sick bank is to protect an 
employee's earning power during periods of protracted and 
unavoidable absence due to his/her incapacity to perform the 
responsibilities of their assignment.
C. Additions will be made to the bank at the beginning of each 
semester. Authorization forms must be received by the Per­
sonnel Office within ten (10) days from the commencement of 
the semester.
D. Each employee enrolling in the bank will donate one (1) day 
of his/her sick leave to the bank each year. Tabulation of 
the one thousand six' hundred (1600) day minimum will be com­
puted after new membership enrollment.
E. A person withdrawing from membership in the bank will not be 
able to withdraw the contributed days.
F. The first thirty (30) days of illness or disability will not 
be covered by the bank, but must be covered by the person's 
own accumulated sick leave or absence without pay.
G. A maximum of one hundred fifty-four (154) consecutive days 
for each incident shall be allowed. A person who is on lay 
off, or on a non-compensated leave of absence shall not be 
able to withdraw days from the sick bank except as specified 
in paragraph "H" of this Article.
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H. A member of the sick leave bank on a non-compensable leave 
of absence due to reason of disability is eligible to apply 
for coverage by the bank and may use these non-compensable 
days to satisfy the waiting period.
I. Persons withdrawing sick leave days from the bank will not 
have to replace these days except as a regular contributing 
member of the bank.
J. A medical report will accompany sick leave withdrawal forms,
which will be made in duplicate, the original to be filed at 
the Board of Education Office in the personnel file of the 
applicant. A duplicate will be kept on file by the Sick
Bank Committee at the Association Office. Additional medi­
cal reports must be submitted every two (2) weeks while in 
the bank to the Association and to the Board.
K. The Sick Leave Bank will be controlled by the Association 
Sick Leave Bank Committee, but final authority in regard to 
the interpretation of this policy shall rest with the Board of Education.
L. The Association will collect authorization cards that must 
be forwarded to the Personnel Office by the time specified 
in "C". These forms will consist of the original and three 
(3) carbons. The original will be kept on file in the Board 
Office, with the U.E.A. keeping two (2) of the carbons on 
file. The fourth (4th) copy will remain with the signer.
M. Teachers who are members of the sick bank when laid-off or 
placed on non-compensated leave of absence shall be allowed 
to continue their membership upon return to work or recall.
N. A teacher who qualifies to withdraw days from the sick bank 
shall establish his/her rate of compensation effective the 
date the disability commences.
O. An employee withdrawing days from the sick bank shall be en­
titled to increments but shall not be eligible to receive 
sick leave day accumulation or extra pay for co-curricular 
activities. If an employee meets all the requirements for 
salary track change as specified in Appendix II of this 
Agreement while withdrawing days from the sick bank, they 
shall be placed on the appropriate salary track immediately 
upon return to work.
P. If a teacher exhausts the one hundred fifty-four (154) con­
secutive day draw from the sick bank, that teacher is not 
eligible for the sick bank until another one hundred eighty- four (184) school days have passed.
Article XVI - Sick Leave Bank
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Q. When a teacher is drawing days from the sick bank and be­
comes additionally disabled and/or incapacitated by another 
sickness and/or illness, he/she shall not be required to 
wait an additional waiting period but shall be limited to 
the balance of the days remaining of the one hundred fifty- 
four (154) consecutive days from the first disability or 
illness.
R. A maximum of one hundred fifty-four (154) consecutive days 
for each incident shall be allowed. Elective surgery shall 
not qualify a member to withdraw days from the sick bank.
S. A disabled employee's employment status is determined by the 
previous year assignment (full or less than full time), if 
the disability is prior to the commencement of a school year.
ARTICLE XVII 
REDUCTION AND RECALL
A. Before the Board of Education makes any necessary reduction 
in personnel, it will first inform and discuss with the As­
sociation the effects of such reduction. This will include, 
but not be limited to, such problems as the criteria used 
for the determination of who will be laid 
off and the re-employment rights of such persons.
E. In cases requiring a necessary reduction of the teacher, 
such reduction will be by seniority as defined in Article 
XIII and herein after provided. Laid off staff will be 
given a copy of the complete recall procedure at the time 
they receive their lay off notice.
1. The Board shall determine, following consultation with 
the Association, the number of positions to be 
eliminated and shall so notify the Association.
2. Beginning with the last name on the seniority list, and 
in ascending order thereafter, the Board shall identify 
the least seniored bargaining unit positions to be 
eliminated. The affected bargaining unit members shall 
be laid off. In situations where a teacher scheduled 
for lay off cannot be replaced by a member of the bar­
gaining unit with similar certification, the teacher 
shall be retained.
3. The Board shall effect administrative transfers so as 
to insure the retention of the most senior bargaining 
unit members.
C. No teacher shall be laid off pursuant to necessary reduction 
in personnel for any school year or portion thereof, unless 
they have been notified of said lay off at least thirty (30) 
days before the effective date of said action.
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D. After the date of lay off, teachers will be recalled to 
positions consistent with their certification, 
major/minor(s) and North Central Association criteria ac­
cording to Article X beginning with the most senior 
employee.
E. No new employees shall be hired for bargaining unit posi­
tions while a laid off employee can meet the requirements of 
the position pursuant to Article X.
F. Recall will be by written certified letter, return receipt 
requested to the employee's last known address on file with 
the Personnel Office.
G. Persons notified of recall shall accept or reject the recall 
notice within five (5) days of receipt of the recall notice.
H. The laid off employee has full responsibility of notifying 
the Personnel Office of any change in name, address and 
telephone number.
I. As used in Article XVII, the term "qualified" means that the 
teacher must be certified for the assignment, must meet any 
applicable North Central requirements for the assignment, 
and, in the case of seventh or eighth grade assignments and 
art, music and physicial education assignments in grades K- 
6, the teacher must have a major or minor in subject area.
ARTICLE XVIII 
RETIREMENT
A. Teachers of the school district shall be required to retire 
from the Utica Community Schools by the thirtieth (30) day 
of June immediately following their seventieth (70) 
birthday.
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ARTICLE XIX
MEDICAL EXAMINATION
A. The School Board requires evidence of freedom from com­
municable tuberculosis as a condition of entering its 
employment and thereafter in compliance with State regula­
tions covering public employee.
B. The examination shall include a tuberculin skin test or 
chest x-ray. If the tuberculin test is positive a chest x- 
ray is required. If the x-ray suggests tuberculosis, a 
laboratory examination is required. This must be done 
within nine (9) months preceding the commencement of work. 
The Board will continue to provide the tuberculin skin test 
consistent with state requirements.
C. In September of every school year the Board will provide 
clinical procedures for flu shots for any staff member who 
desires them.
D. Should the Board or its agents have reason to suspect that a 
teacher is being rendered incompetent by physical and/or 
emotional disability, they may demand that said teacher sub­
mit to a physical or psychiatric evaluation. Upon such 
demand the Association will be notified with permission of 
the individual. The Board may designate an examiner, who 
must be a licensed physician, osteopath or psychiatrist and 
the Board will assume the cost of the examination. An addi­
tional examiner may be selected by the teacher at his/her 
expense.
ARTICLE XX
DISMISSAL PROCEDURES FOR CO-CURRICULAR COMPENSATED ASSIGNMENTS
A. The Board, although not relinquishing its management rights 
to dismiss, agrees to follow the procedures outlined herein 
with reference to the dismissal of any employee from a co- 
curricular compensated assignment.
B. There shall be one (1) full year of probation for all com­
pensated co-curricular assignments.
C. The dismissal procedure outlined in this article would be 
followed only for those experienced teachers who have 
successfully completed their one (1) year probation.
D. All teachers receiving new co-curricular assignments would 
be subject to the probationary period.
E. It should be noted, that the probationary status pertains 
only to the co-curricular assignments and not to a teacher's 
status as a classroom teacher.
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F. It is the responsibility of the appropriate administrator to 
make aware and counsel any employee who is not fulfilling 
his/her assignment properly. A written record of the date 
of this conference will be signed by both parties.
G. If after counseling and suggestions have been made during 
the period the co-curricular assignment is performed, and 
time to demonstrate improvement in performance has been 
given, there has not been satisfactory improvement, a formal 
written list of specifics will be presented to the employee 
by the immediate supervisor.
H. Should the problem persist, a second conference will be 
held, and a letter of dismissal will be presented to the 
employee with each specific charge outlined. The Superin­
tendent, or designated representative will be present at 
this conference.
I. This article shall not apply to system-wide or building 
department chairpersons.
J. Only failure to follow the above procedure is subject to the 
grievance procedure.
ARTICLE XXI 
NO STRIKE
A. The Association fully recognizes that the statutes of the 
State of Michigan confer upon public employees and their or­
ganizations not only certain rights and privileges, but 
also certain duties and responsibilities, the latter includ­
ing particularly the duty to maintain and continue the func­
tions of government, in this case the operation of the 
public schools without interruption or interference due to strikes.
B. Accordingly, the Association agrees on behalf of itself and 
all those whom it represents, that the no-strike provisions 
of the Public Employment Relations Act (Act 336 of 1947, as 
amended) will be faithfully observed.
ARTICLE XXII 
PHYSICAL FACILITIES
A. The purpose of this Agreement is to provide for an alter­
nate forum for the handling of employee concerns and com­
plaints relative to physical facilities.
B. The Assistant Superintendent for Personnel and Employee 
Relations, or designate, shall meet with the President of 
the Utica Education Association, or designate, in an at­
tempt to solve physical facility problems by influencing 
the priorities of the Maintenance Department.
62
APPENDIX I
TEACHER CALENDAR
The teacher calendar for 1986-87 and 1987-88 contains a flex 
schedule for the first day teachers are scheduled to report for 
staff meetings.
Those teachers who choose not to report for duty on Thursday 
August 28, 1986 and Thursday, August 27, 1987 will have the op­
tion of reporting for duty on the Monday following the year end 
records day of each year.
It is the individual teacher's responsibility to obtain and 
implement all material covered in faculty meetings on August 28, 
1986 and August 27, 1987 if they choose the option. Any teacher 
selecting the option of reporting in June must inform their im­
mediate supervisor/principa1 or the Personnel Department between 
Monday and Friday of the third (3rd) week in August preceeding 
the first scheduled work day.
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APPENDIX I - A
TEACHER CALENDAR 1986-87
Faculty Meetings Thursday, August 28
Labor Day Recess Monday, September 1
Regular Classes Begin
Half Day Elementary Students A.M. 
All Day Secondary
Tuesday, 2
Secondary 1st Quarter Ends Friday, October 31
Parent-Teacher Conferences
One Evening Week of November 3
Half Day P.M. Thursday, 6
Half Day A.M. & Friday, 7
Schools Close P.M. Friday 7
Classes Resume Monday, 10
Thanksgiving Recess:
Schools Close at End of Day Wednesday, 26
Classes Resume Monday, December 1
Winter Recess:
Schools Close at End of Day Friday, December 19
Classes Resume Monday, January 5
Secondary Final Exams:
Half Day A.M. for Sec. Students Thursday 22
& Friday 23
Elementary Records:
Half Day A.M. for Elem. Students Thursday 22
& Friday 23
First Semester Ends Friday 23
Second Semester Begins Monday 26
Mid-Winter Break
Schools Close at End of Day Thursday, February 19
Classes Resume Tuesday 24
Parent-Teacher Conferences
Half Day Elementary P.M. Friday, April 3
Secondary 3rd Quarter Ends Friday, 3
Spring Recess:
Schools Close at End of Day Thursday, April 16
Classes Resume Monday, April 27
Memorial Day Recess Monday, May 25
Classes Resume Tuesday, 26
Secondary Final Exams:
Half Day P.M. Secondary Students Wednesday, June 10
& Thursday 11
Summer Recess:
Schools Close at End of Day Thursday 11
Second Semester Ends Thursday 11
Year End Records Day Friday 12,
1986
1987
1987
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APPENDIX I - B
TEACHER CALENDAR 1987-88
Faculty Meetings Thursday, August 27, 1987
Regular Classes Begin
Half Day Elementary Students A.M. 
All Day Secondary
Monday, 31
Labor Day Recess: Monday, September 7
Classes Resume Tuesday, 8
Secondary 1st Quarter Ends Friday, October 30
Parent-Teacher Conferences 
One Evening 
Half Day P.M.
Half Day A.M.
Week of 
Thursday, 
& Friday,
November 2
5
6
Schools Close P.M. Friday, 6
Classes Resume Monday, 9
Thanksgiving Recess:
Schools Close at End of Day Wednesday, 25
Classes Resume Monday, 30
Winter Recess:
Schools Close at End of Day Friday, December 18
Classes Resume Monday, January 4, 1988
Secondary Final Exams:
Half Day A.M. Secondary Students Thursday 
& Friday
21
22
Elementary Records:
Half Day A.M. Elementary Students Thursday 
& Friday
21
22
First Semester Ends Friday 22
Second Semester Begins Monday 25
Mid-Winter Break
Schools Close at End of Day Thursday, February 18
Classes Resume Tuesday 23
Parent-Teacher Conferences 
Half Day P.M. Elementary Friday, March 25
Secondary 3rd Quarter Ends Friday, 25
Spring Recess:
Schools Close at End of Day Thursday, March 31
Classes Resume Monday, April 11
Memorial Day Recess Monday, May 30
Classes Resume Tuesday, 31
Secondary Final Exams:
Half Day A.M. Secondary Students Wednesday, 
& Thursday
June 8
9
Summer Recess:
Schools Close at End of Day Thursday 9
Second Semester Ends Thursday 9
Year End Records Day Friday 10, 1988
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APPENDIX II
SALARY PLACEMENT
A. BA+15 Schedule: Bachelors plus fifteen (15) semester hours
(these courses shall be on the graduate level and must have 
been completed after provisional certification). The first 
ten (10) semester hours may be undergraduate credit if used 
for permanent certification; the next five (5) semester 
hours must be graduate level. This is applicable only to 
teachers employed and working prior to July 1, 1972.
B. MA+15 Schedule: These courses must be on the graduate level
and completed after the issuance of the M.A. MSW - Social 
Work eligible for placement on MA+15 salary track.
C. Specialist or Second Academic M.A. Schedule: These courses
must have resulted in the attainment of the appropriate 
degree or must be:
1. In the course of a program toward a Doctor's Degree, 
for which a period of five (5) years will be allowed at 
the expiration of which time the involved teacher shall 
be appropriately moved to the M.A. plus fifteen (15) or 
Doctorate Schedule, or
2. Second MA must be for courses approved in advance by 
the Superintendent.
D. Eds., Ph. D and Ed. D degrees must be obtained from an 
university accredited by the National Council for Accredita­
tion of Teacher Education.
NOTE:
1. 4th FRIDAY SEPTEMBER DEADLINE -
Course work completed prior to June of each school 
year: Only official transcripts (non-student copies)
will be accepted by the above captioned date as 
evidence to qualify for advance degree or extra hour 
salary schedule allowances.
2. 2nd FRIDAY NOVEMBER DEADLINE -
Course work completed after June of each school year: 
Only official transcripts (non-student copies) will 
be accepted by the above captioned date as evidence to 
qualify for advance degree or extra hour salary 
schedule allowances.
3. Exceptions to the above approved only by the Assistant 
Superintendent for Personnel and Employee Relations.
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E. Effective June 29, 1984, teachers acquiring a second MA, an 
EdS degree will be paid a flat dollar amount of five hundred 
dollars ($500) over and above the MA+15 salary track.
F. Additional Assignment:
Secondary teachers who are requested to accept permanent or 
continuing additional classroom preparation in lieu of a 
preparation period are to receive a prorated amount of their 
salary based on the number of class periods per day in the 
building they are teaching for the duration of the assign­
ment.
G. Salary:
1. Teachers are paid on the basis of one hundred eighty- 
four (184) days work.
2. Deductions for days lost or for a partial year's serv­
ice shall be on the basis of l/184th of the annual 
salary per day.
H. Experience:
The Superintendent may place a newly employed teacher or a 
teacher returning to the system after a break in service of 
one (1) year or more, excluding approved leaves of absence, 
at any step on the salary schedule. It is understood that a 
teacher shall not be given experience credit on the salary 
schedule in excess of his teaching or related experience, 
but may be placed on the salary schedule at any step up to 
his experience. Signing of the individual contract by the 
teacher shall constitute agreement with the placement on the 
salary schedule and said teacher shall have no right to an 
appeal or review of such placement or salary.
Appendx II - Salary Placement
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APPENDIX III-A
SALARY SCHEDULE
1986 - 1987
STEP BA BA+15 MA MA+15 Ed. S* Ph.D.
1 $20,000 $21,000 $22,000 $24,000
2 20,727 23,184 24,506 27,149
3 22,404 25,115 26,469 29,375
4 23,567 26,469 27,825 30,922
5 24,996 28,125 29,687 33,013
6 26,169 29,688 31,255 34,772
7 27,344 31,255 33,015 36,534
8 28,709 33,015 34,774 36,536 38,490
9 30,285 35,083 36,864 38,835 40,805
10 31,729 36,864 38,835 40,806 42,779
11 33,111 $34,890 38,980 40,806 42,779 44,950
LONGEVITY
15 33,611 35,390 39,480 41,306 43,279 45,450
20 34,111 35,890 39,980 41,806 43,779 45,950
25 34,611 36,390 40,480 42,306 44,279 46,450
*See Appendix II - E
The salaries payable under Appendix III-A shall be paid retroactive 
to July 1, 1986 pending final ratification.
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APPENDIX III-B
SALARY SCHEDULE
1987 - 1988
STEP BA BA + 15 MA MA+15 Ed.S.* Ph.D.
1 $20,500 $21,500 $22,500 $24,500
2 21,815 24,401 25,793 28,574
3 23,580 26,433 27,859 30,917
4 24,804 27,859 29,286 32,545
5 26,308 29,602 31,246 34,746
6 27,543 31,247 32,896 36,598
7 28,779 32,896 34,748 38,452
8 30,216 34,748 36,600 40,511
9 31,875 36,925 38,799 $40,874 42,947
10 33,395 38,799 40,874 42,948 45,025
11 34,850 $36,722 41,027 42,948 45,025 $47,310
LONGEVITY
\
15 35,350 37,222 41,527 43,448 45,525 47,810
20 35,850 37,722 42,027 43,948 46,025 48,310
25 36,350 38,222 42,527 44,448 46,525 48,810
*See Appendix II - E.
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APPENDIX IV
EXTRA PAY FOR CO-CURRICULAR ASSIGNMENTS
A. The Board of Education shall grant extra pay to those who 
are selected by the Superintendent to perform the following 
co-curricular (beyond the school day) assignments.
B. Remuneration (annual) for some co-curricular assignments 
bear a percentage relationship to the appropriate level on 
the bachelor's schedule.
C. Athletics:
1. Senior High School
Head AssisiSport Coach Coach
Baseball 10% 7%Basketball 12% 9%Cross-Country 7% NoneFootball 12% 9%Golf 7% NoneSwimming 10% 6%Tennis 7% NoneTrack 10% 6%Wrestling 10% 7%Softball 10% 7%Volleyball 10% 7%Cheerleading 10% NoneG • A • A • 6% NoneSoccer 8% 6%
2. Junior High School
Baseball 6% 5%Basketball 7 1/2% 6%Football 7 1/2% 6%Track 6% 5%Softball 6% 5%Volleyball 6% NoneCheerleading (7th+8th) 6% None
3. Junior High School Sports at 9th Grade
Baseball 7%
Basketball 8 1/2%Football 8 1/2%
Track 7%
Softball 7%
Volleyball 7%
Cheerleading 5%
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4. Intramural $300.00/semester
D. Drama
All School Play Director 3%All School Play Technical Director 2%Forensic $1000Debate 1500Debate/Forensic Assistant 500
E. Music
High School Band Director 7%
Summer 3%
Spring Musical Director 3%
Spring Musical Technical Director 2%
High School Choral Director* $775/year
Jr. High School Band** $14.00/hr (86-87) $15.00/hr (87-88)
F. Elementary
Safety Patrol $400.00
Service Squad 
Student Council 
Camping Experience***
400.00
350.00 
40.00 per night
G. Adult Education High School Completion
$14.00/hr (86-87) $15.00/hr (87-88)
H. Driver Education
Driving
Range
Lecture
$13,50/hr 
$14.00/hr 
$14.50/hr
(86-87)
(86-87)
(86-87)
$14.50/hr 
$15.00/hr 
$15.50/hr
(87-88)
(87-88)
(87-88)
I. Summer School (K-12 Credit Program Only)
$14.00/hr (86-87) $15.00/hr (87-88)
J. Athletic Director
High School 12%
Junior High School 7 1/2%
Additional 1% for ninth grade
* This would include all co-curricular choral activities 
during the school year.
** Up to 20 hours per event, up to 3 events per year.
*** Classroom teachers who are reguired to stay overnight
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K. Department Chairman
System
Building
Special Education
$850.00/year 
650.00/year 
650.00/year
L. Special Education: (Applicable only to teachers employed
and working prior to July 1, 1972.)
M. Additional weeks of work performing regular school duties 
will be compensated at the rate of 3% of their base salary 
per week beyond the regular school year.
N. Civic functions per Article III, A. 6, page 8
The compensation payable for 1986-87 under Appendix IV shall be 
paid retroactive to July 1, 1986 upon final ratification by the 
parties.
The decision to provide any or all of the illustrated activities 
in part or in full, is vested in the Board of Education.
Classroom Teacher - Type A & B
School Psychologist
Deaf & Hard of Hearing
Homebound
Speech
Social Worker
$425.00
425.00
425.00
425.00
300.00
425.00
$14.0 0/hr (86-87) $15.00/hr (87-88)
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APPENDIX V
PROFESSIONAL COMPENSATION
A. Salary Checks —  Contractual salaries will be paid bi-weekly 
according to the following option of the teacher.
1 . Over
the
twenty-one 
school year.
(21) pay periods —  corresponding to
2. Over twenty-six (26) pay periods —  corresponding to
the calendar year.
Teachers are cautioned to select their option carefully as 
the complexities of the payroll computer program makes any 
later change unfeasible.
B. When properly authorized, payroll deductions may be made for 
each of the following:
1. U.S. Savings Bonds
2. Professional Dues, Special Assessments and PAC con­
tributions .
3. United Foundation
4. Credit Union
5. Tax Deferred 403(b) Plan - Carrier with 25 or more bar­
gaining unit participants.
6. Hospital Insurance
7. Income Protection
C. Subbing:
The rate for full-time teachers subbing during the school 
day will be $15 per period. Payment for full time teachers 
subbing during the school day shall be made the first full 
payroll period after the end of each marking period.
D. Travel:
When it is necessary for an employee to use a private 
automobile to attend or make possible a function of the 
school's activities or to further the objectives of the 
school, a mileage rate per mile shall be awarded for the use 
of such vehicle or vehicles, pending approval of the School 
Board. This applies only to activities outside the school 
district. Employees who have to go from school to school to 
perform their duties shall be compensated at the same rate. 
Mileage Rate: - I.R.S. allowance.
E. Increments:
Increments will be granted on a full year experience.
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F. Coaches shall be paid by separate check for their 
coaching activities at the appropriate pay period. For 
the purpose of this provision, there will be pay days 
established to accommodate the three major sport 
seasons of Fall, Winter and Spring. Vouchers for pay 
for the coaching activity must be submitted prior to 
the scheduled pay date for the coach to receive a 
separate check.
G. The Board of Education will pay the five percent (5%) 
school employee retirement on all payroll amounts con­
tained in this Agreement.
H. Adjustments to Compensation:
A teacher who is laid off and who is paid unemployment 
benefits by Utica Community Schools during the summer 
immediately following the layoff and who is sub­
sequently
recalled to a position during the next school year on 
or before the fourth Friday (State Aid Membership Date) 
shall have his/her compensation adjusted by the gross 
dollar amount of the unemployment compensation benefits 
received for all periods and/or days during the summer 
recess.
A teacher who is laid off and who is paid unemployment 
benefits by Utica Community Schools during the summer 
immediately following the layoff and who is sub­
sequently recalled to a position during the next school 
year after the fourth Friday (State Aide Membership 
Date) shall have his/her compensation adjusted by the 
gross dollar amount of the unemployment compensation 
benefits received for all periods and/or days during 
the summer recess minus the number of weeks (or portion 
thereof) recalled after fourth Friday.
Appendix V - Professional Compensation
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APPENDIX VI
INSURANCE PROGRAMS 
Effective September 2, 1986
A. Disability Insurance
Long Term Disability Insurance shall be provided each full­
time teacher actively at work after one (1) year of dis­
ability and will continue for the balance of his life, 
or retirement under the Michigan Public School Employees 
Retirement Act or until age seventy (70) whichever comes 
first. This coverage will be for sixty percent (60%) full 
integrated basis of monthly salary with a ceiling of 
$1,200.00 per month.
B. Vision Care
Vision care equal in nature to MEA Vision Plan I to all 
full-time employees without internal or external coordina­
tion of benefits.
C. Plan A
1. M.E.S.S.A. or Blue Cross/Blue Shield equal in nature to
M.E.S.S.A. Super Med I.*
2. Life Insurance (including accidental death and 
dismemberment) $30,000 group life insurance.
3. Dental Program shall provide the following:
a. Class I benefits 85% to a maximum of $2,000 per 
person per contract year.
b. Class II benefits 50% to a maximum of $2,000 per 
person per contract year.
c. Class III benefits 50% to a life-time maximum of 
$1,000 per person. Class III benefits cover depen­
dent children up to age 19 only.
* Plan A, 1. is referenced by the Memorandum of Understanding 
dated September 4, 1984.
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D. Plan B
1. Employees not selecting Plan A, Family Benefits up to 
maximum of those equal in nature to Delta Dental Auto 
Plan. Class I 100% diagnostic services (excluding 
radiographs), preventive services and emergency pallia­
tive services; 90% radiographs, and remainder of basic 
services. Class II prosthodontic services. Class III, 
Plan 0-3. Internal and external coordination of 
benefits, billing controlled by the Board of Education.
2. Life Insurance (including accidental death and 
dismemberment) $40,000 group life insurance.
3. $50 per month (prorated on a 10 month basis, maximum of 
$500 per school year) payable in lump sum by last pay 
day in June each year. However, this provision will be 
implemented only if 20% of the bargaining unit select 
Plan B benefits.
E. Part-time teacher may avail themselves of MESSA Super Med I, 
Vision Care and Dental Care with riders on a pro-rated 
basis.
F. Continuity of Coverage
Any teacher who terminates his employment effective at the 
end of the school year will be covered by all contracted in­
surance. Coverage will remain in effect until the beginning 
of the new school year in the Utica Community Schools or the 
anniversary date of the policy, whichever is first.
G. General Information Regarding Insurance Coverage:
Employees entering on a non-compensable leave of absence due 
to personal disability shall have their hospitalization, 
dental and optical insurance coverage extended for the 
balance of the month the leave commences plus one additional month.
Employees entering on a non-compensable leave of absence in 
June, due to personal disability shall have their 
hospitalization, dental and optical insurance coverage ex­
tended for the balance of June, all of July and August.
Employees who become disabled shall have their life and long 
term disability insurance, in effect at the time of their 
disability, continued to the extent of their disability. 
This insurance coverage will continue to the extent allowed 
by the insurance company beyond the termination of an employment status with Utica Community Schools.
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G. General Information Regarding Insurance Coverage:
Employees entering on a non-compensable leave of absence due 
to non-disability reasons shall have their total insurance 
program extended for only the balance of the month the leave 
commences. M.E.S.S.A. will allow an employee to continue 
their hospitalization coverage in force at the individual's 
own expense for 12 months after commencement of a non- 
compensable leave of absence. The cost of this 12 month ex­
tension of coverage will be billed at current Board of 
Education rates.
Dental and vision insurance coverage may not be continued 
beyond periods provided above even at the employee's own ex­
pense .
H. If M.E.S.S.A. is the carrier for health care, the M.E.S.S.A. 
options will be available to staff at their expense. It 
shall be the full responsibility of the individual to make 
application and payment for these options. The Board of 
Education shall assume no liability for enrollment and/or 
payment regarding the M.E.S.S.A. options.
I. The Board of Education shall have the right to select either 
MESSA or Blue Cross/Blue Shield to provide the major health 
care program. In addition, it is our agreement that equal 
in nature shall be defined as providing comparable coverage 
to MESSA Super Med I* program and including the following 
components:
1. Dependent coverage through age 25 without necessity of 
being a college student;
2. 90% coverage for out patient psychiatric with no yearly 
dollar maximum;
3. Surgery coverage for voluntary sterlization of both male 
and female;
4. Out patient coverage at a hospital for illness and 
accident;
5. Identical coverage for identical dollar for 12 months 
if one leaves the group;
6. Hospitalization for Menta1/Nervous, Alcohol/Drug 
problems treated like any other illness (no day limits).
Comparable coverage to MESSA Super Med I Program* shall not 
include the following components:
1. Coverage beyond 12 months if one leaves the group;
2. Coverage for surviving spouse and/or dependents;
3. Coverage for college student dependents beyond age 25;
4. Life insurance coverage.
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Further, it is our understanding that if MESSA Super Med I is the 
insurance provider to the membership, it shall contain the CHOICE CARE rider.
*MESSA Super Med I Program shall be the basic program as set 
forth in the Super Med I Certificate Booklet, revised plan effec­tive date: July 1, 1981.
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PART-TIME AND SHARED EMPLOYMENT
A. Employees who are interested in part-time assignments should 
notify the Personnel Office in writing prior to March 31 of 
each year.
B. Information regarding staff wishing part-time assignments 
will be made available to other interested teachers for 
potential shared assignments.
C. Availability of a part-time or sharing an assignment will be 
determined by the administration.
D. Individuals working part-time or sharing an assignment will 
have the opportunity to return to a full-time position at 
the beginning of any school year if their seniority is suf­
ficient to do so.
E. Employees employed in less than full-time assignments shall 
have their compensation computed as follows:
1. Begindergarten or one section of kindergarten-
fifty percent (50%) of their appropriate salary step 
and track.
2. Elementary special area assignments will be prorated on 
a daily basis.
3. Junior high school assignments prorated on a basis of 
one class period equal to one-sixth of the appropriate 
salary step and track.
4. Senior high school assignments prorated on a basis of 
one class period equal to one-seventh of the ap­
propriate salary step and track.
a) An assignment of three (3) classes and one 
preparation/conference period will be paid at 50%.
b) An assignment of three (3) classes and a duty 
period will be paid at 4/7th of regular compensa­
tion .
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HIGH SCHOOL DUTY
The intent of this appendix is to illustrate the duties that may 
be assigned at the high schools. The duties listed herein may 
not need to be implemented at each high school.
A. Duties to be rotated on a semester basis:
1. Study hall
2. Cafeteria
3. Hall, lavatory
4. Inside/outside building
B. Duties that are not rotated on a semester basis:
1. Building Department Chairperson
2. System-wide Department Chairperson
3. U.E.A. Representative (as designated in Article III)
4. National Honor Society
C. Additional duties that are an extension of various cur­
riculum programs:
1. Reading lab
2. Publications
3. Various performing arts (drama, little theater, music) .
4. Computer lab
5. Others that may be developed by the building principal 
in consultation with Association.
D. Claims that duty assignments are not being equitably as­
signed will be referred to the district-wide implementation 
process.
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UTICA ALPHA
The following Utica alphabetical order was drawn on June 7, 1983 
for the purpose of arranging an employees service credit accord­
ing to Article XIII, paragraph L.
The first letter drawn "U" established a priority on the service 
credit list where service credit is equal among and between 
employees. The number one draw has priority and the correspond­
ing letters and extending numbers have decreasing priority 
through number 26.
1. U 14. Z2. V 15. R3. M 16. K4. T 17. J5. F 18. H6. G 19. E7. S 20. B8. N 21. Y9. L 22. Q10. C 23. 011. W 24. P12. D 25. I13. X 26. A
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SCHOOL STRUCTURE & PROGRAM TASK FORCE
The purpose of this Task Force is to research, study and form 
recommendations concerning the formal structure and format of the 
elementary, junior high and senior high school day. Topics to be 
studied will include, but not be limited to:
A. Elementary prep time
B. Length and number of secondary class periods
C. Non-instructional assignments
D. Professional staff development needs
E. Utilization of special area personnel
The Task Force shall consist of six teachers appointed by the As­
sociation and five administrators appointed by the Superinten­
dent. The Association and the Superintendent will be allowed to 
challenge up to three appointees of the other side.
The Task Force shall appoint one member of the group to the posi­
tion of chairperson, one member as recording secretary and one 
member as deputy chairperson to act on behalf of the chairperson 
in his or her absence.
The committee will be empowered to gather data/testimony and to 
request appropriate resources to meet its needs.
The sum of $10,000 will be allocated by the Board of Education 
for the purpose of providing consultant and research aid for 
Task Force. The chairperson will coordinate the necessary 
released time for the Task Force members with the Assistant Su­
perintendent for Personnel and Employee Relations.
The Task Force shall meet no less than once per week during the 
school year. Not all meetings will occur during school time.
Recommendations developed by the Task Force must be submitted to 
the district level implementation process in agreement with Ar­
ticle V.
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DURATION OF AGREEMENT
This Agreement shall be effective as of September 23, 1986 
and shall remain in effect until June 30, 1988. This Agreement 
shall not be extended orally and it is expressly understood that 
it shall expire on the date indicated.
In witness thereof, the parties have executed this Agreement 
by their duly authorized representative the day and year first 
above written:
NONDISCRIMINATION
The Utica Community Schools and the Michigan State Board of 
Education comply with all Federal laws and regulations prohibit­
ing discrimination and with all requirements and regulations of 
the United States Department of Education. It is the policy of 
these governmental agencies that no person on the basis of race, 
color, religion, national origin or ancestry, age, sex, marital 
status or handicap shall be discriminated against, excluded from 
participation in, denied the benefits of or otherwise be sub­
jected to discrimination in any program or activity for which it 
is responsible or for which it receives financial assistance from 
the United States Department of Education.
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